Beyond Tuitions & Textbooks: Why Smart Parents
Are Prioritizing Robotics

Your child just scored 95% in physics.

They can explain every concept perfectly. Define forces, angles, motion—all flawless. Then your Wi-Fi router
stops working. You ask them: "Can you figure out what's wrong?" They stare at it blankly. "I don't know, Mom.
We didn't study this in class."

And that's when it hits you: they know the theory, but they can't think.

The Uncomfortable Truth Nobody Wants to Discuss

Here's what nobody tells you about the Indian education system: Only 8.25% of graduates actually get jobs
matching their qualifications.

Let that sink in.

Your child studies hard. Gets excellent grades. Gets into a good college. And then they end up in a job that
doesn't require their level of education.

Where Indian Graduates Actually Work

' B Elementary Jobs

38% Semi Skilled Jobs

High Competency Skilled

51%
° Jobs

Specialized Roles
8%

Over half of Indian graduates are underemployed. Stuck in semi-skilled positions despite having degrees.
Wasting years of investment and effort.

This isn't a coincidence. This is a system failure.

The Question Your Child's School Won't Answer

Ask any school: "What skills do you teach?"



They'll list: math, science, languages, and social studies.
But ask this: "Are these skills what companies actually need right now?" Watch them scramble.

Because here's the dirty secret: traditional schools are preparing kids for a job market that doesn't exist
anymore.

Companies aren't hiring people who can remember formulas. They're hiring people who can solve problems
nobody has solved before. People who can think. People who can adapt. People who can build.

And traditional education? It's designed to do the exact opposite.

The Skill Gap - What Companies Need vs What Schools
Teach
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Look at this. While companies desperately need problem-solvers (95%), traditional schools emphasize it only
20% of the time. Critical thinking? Companies want it (90%). Schools teach it (15%). Practical application?
Companies prioritize it (92%). Schools focus on it (10%).

The gap isn't just big. It's catastrophic. It's a 65-85% mismatch. This is why a 95% exam score doesn't guarantee a
good job.

Here's Where Most Parents Go Wrong
You see the problem. So, you do what makes sense: more tuition.

More coaching. More classes. More hours grinding through practice problems. But here's what nobody says out
loud: you're solving yesterday's problem.

More memorization isn't going to help your child develop the thinking skills companies need. More test prep
won't teach them how to handle failure or work in teams or think creatively.

You're investing in the wrong thing. And you're not alone. Millions of Indian parents are making the same choice.
Throwing money at tutoring centres hoping it will somehow prepare their kids for tomorrow.

It won't.
The One Thing That Actually Changes Everything

What if there was a different approach? Something that teaches the exact skills companies are desperately
seeking?



Something that doesn't just prepare kids for the next exam, but for the next 50 years of their career? There is.
It's called hands-on learning. And robotics is the platform that delivers it.

But before you dismiss this as just another fancy trend, look at the data:
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Students who read information remember 10%. Those listening to lectures retain 5%.

But students engaged in hands-on practice remember 75%. That's not a minor difference. That's
transformational.

It's the difference between knowing something and understanding it. Between memorizing an answer and being
able to solve actual problems.

Why Robotics Works (And Traditional Methods Don't)

When a student builds a robot, something happens that textbooks can never create.

They encounter real problems. Not practice problems with known answers. Real, messy, sometimes frustrating
problems:

e  Why won't the motor respond?
e How do we adjust the gear ratio?
e  What's causing the sensor to malfunction?

Each problem forces them to think. To experiment. To fail. To try again.



And here's the crucial part: failure becomes normal. Not something to be ashamed of. Not something that
damages their grade point average. Just part of the process.

This is where real learning happens.

They're not memorizing physics formulas. They're using physics to solve problems they care about. They're not
studying teamwork in a presentation. They're living teamwork while building something together.

Math stops being abstract. It becomes necessary. Science stops being boring. It becomes urgent.

And confidence? It grows differently. Not from getting a good exam score (which fades quickly). But from
struggling, persisting, and finally getting their robot to work. That kind of confidence? It sticks.

The Hidden Cost of Not Doing This

Let's say you don't explore robotics. You keep going with traditional tuitions.

Your child scores well in board exams. Gets into a good college. Gets a decent job. But here's what they're
missing:

They've never solved a real problem. Never built anything meaningful. Never experienced genuine failure and
bounce-back. Never worked in teams on something that actually mattered.

Then they hit the workplace. And suddenly, they're stuck. Everyone around them seems to know how to think
differently. How to innovate. How to adapt.

Your child? They know how to follow instructions. How to memorize answers. How to ace tests. And none of that
matters now.

The worst part? It's not your child's fault. The system failed them.

What Actually Matters (And It's Not What You Think)

Here's what separates high performers from average performers at work: Not their board exam scores. Nobody
cares about that.

Not even their college degree. Plenty of people have those. What actually matters:

« Can you solve problems? (75% retention with hands-on learning vs 5% with lectures)
« Can you think creatively? (Critical thinking gap: 90% needed, 15% taught)

« Can you work with others? (Teamwork gap: 88% needed, 30% taught)

« Can you adapt? (Adaptability gap: 87% needed, 22% taught)

Every single one of these abilities comes from hands-on learning. From robotics. From failing safely and learning
from it.

None of these come from tutoring centers.



How to Know If Your Child Needs This

Ask yourself these questions:

Is your child curious about how things work? Robotics amplifies that curiosity into skill.

Do you worry they don't know how to think independently? Hands-on learning is the antidote. Are you
concerned about their career readiness? Robotics builds exactly what employers seek. Do you want them to
actually enjoy learning? This transforms motivation completely.

If you answered yes to even one of these, what you're looking for isn't more tuitions. It's a different approach
entirely.

A Better Way Forward
It starts with this realization: robotics doesn't replace traditional academics. It complements them.

Your child still studies math, science, languages. All of that matters.

But now they're also using that knowledge. Building with it. Problem-solving with it. Applying it to real
challenges.

Suddenly, subjects that felt abstract become tangible. Urgent. Real.

Research shows that students doing hands-on robotics often perform better in regular academics too. Why?
Because now they understand why the knowledge matters.

It's not either-or. It's both. And the combination is powerful.

What to Look For (And What to Avoid)

Not all robotics programs are created equal.

Good programs:
« Focus on real problem-solving, not just following kits « Celebrate attempts and iterations
« Hands-on from day one

« Connect robotics to real-world challenges « Small groups with personalized guidance « Clear advancement
pathway

« Mix building, coding, and design thinking

Avoid programs that:



« Make students just follow instructions

« Prioritize winning competitions over learning « Have too much sitting and listening
« Use one-size-fits-all approach

« Focus on "looking cool" over actual outcomes

The difference? One builds thinkers. The other builds robots.

The Math of Investment

You're already investing in your child's education. Let's talk ROI.

Traditional tuitions: Improve exam scores temporarily. Scores fade. You need more tuitions. Never- ending cycle.
Long-term career impact: minimal.

Hands-on robotics: Build real problem-solving skills. These compound over years. Increasingly valuable with
time. Career impact: substantial and lasting.

One is renting knowledge. The other is building capability. Which investment would you rather make?

The Real Question

Here's what you should actually ask yourself:

"Is my child learning skills that will matter in five years?"
Not in five months. Not for the next exam. In five years.

Because board exam scores? They matter for college admission. College admission? It matters for landing that
first job.

But after that? Nobody cares about your exam marks.

What matters is: Can you solve problems nobody has solved before? Can you adapt when everything changes?
Can you work with people you've never met? Can you build something meaningful?

These are the skills that matter. These are the skills that compound. These are the skills that create real
opportunity.

And robotics teaches all of them.



The Decision Point

You're at a crossroads.

One path: Keep doing what you're doing. More tuitions. More coaching. More of the same approach
that's creating underemployed graduates.

Other path: Explore something different. Hands-on learning. Real problem-solving. Skills that actually
matter.

The first path is familiar. Safe. Everyone's doing it. The second path? It's where the future is heading.

Some schools understand this already. Some parents are making the shift. The gap between them
and everyone else? It's growing every year.

What Comes Next

If this resonates with you, here's what to do:

Look for schools that don't just teach robotics as a club. They weave it into how they teach
everything.

Visit their labs. See where learning actually happens. See students building, failing, learning.

Talk to current students. Ask them how it's changed how they think. How they approach problems.
Ask the hard questions: How do you view failure? Do you teach to pass exams or to build thinkers? If
a school can't answer confidently, they're probably still stuck in the old approach.

One More Thing

At MBLM School, our ATL Innovation Lab isn't an afterthought. It's where learning happens.

Students don't just study robotics here. They build solutions. They fail safely. They iterate. They
develop genuine problem-solving abilities.

They're not preparing for the next exam. They're preparing for the next 50 years.

Want to see what that looks like?

Schedule a visit to our Innovation Lab. Watch students build. Watch them think. Watch them learn in
a way traditional classrooms never allow.

You'll understand immediately why smart parents are making this choice.



Let's show you how learning by doing makes the difference.



