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LIBRARY COMMITTEE
RPSDC

Library Co
R.P.S. Degr

Mission

cademic excellence and
ess to essential learning

To provide an organized,
lifelong learning, ensuring
resources and materia

Vision

ectual growth, facilitates
nts and faculty at R.P.S.
rces and services.

To create an innova
academic research, al
Degree College by prg

Nature of the Libr

managing and overses ES Bl @ M Al the college library. It is a
collaborative, dynamig 3 e library serves the academic,
research, and mformajy et i committee is composed of
faculty members, library staff, and stummwes each contributing to the development
and enhancement of library services.

Key Characteristics of the Library Committee:

1. Advisory Role: The Library Committee acts as an advisory body, providing
recommendations and guidance on the procurement, management, and organization of
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library resources. It ensures that the library collection aligns with the curriculum,
departmental needs, and evolving academic trends.

2. Collaborative and Inclusive: The committee works in close collaboration with faculty
members, departments, and students to ensure that library services and resources are
meeting the educational needs of the college community. tively seeks input from
various stakeholders to make informed decisions rega*acquisitions, resource

allocation, and service improvements.

3. Monitoring and Evaluation: The commi rs the j@erformance of the library,

reviewing its usage, effectidagess, and adhe d objectives. It assesses

library resources and ser t on students' academic
success and overall §

4. Student-Cent on the needs of students,

ensuring that and resourceful space for

learning. It o d special initiatives like
reading progra culture on campus.

5. Resource De be is responsible for the

continuous de [ : i ources, including physical

books, journa Dase edi aterials. It ensures that
resources are curriculum and the latest
academic trends, providing a bala §T traditional and digital resources.

6. Feedback and READ, LEARN, GROW beks feedback from library
users—student h and resources. It uses this
feedback to m%!?/eﬁ Iggggggﬁmm%gmake adjustments based on
the changing needs of the colle I

7. Leadership and Advocacy: Members of the Library Committee take on leadership roles
by advocating for the importance of library services within the college community. They
work to ensure that the library is recognized as a vital component of the academic
environment, encouraging the use of library resources in academic and research

endeavors.
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Objectives of the Committee

Committee is having following objectives:

1.

Resource Management: Ensure an up-to-date, relevant, and accessible collection of
books, journals, e-resources, and other educational materials to meet the academic needs
of students and faculty.

2. Promote Reading Culture: Foster a love for reading and r among students and
faculty through activities such as reading programs, book exfibitions, and discussion
forums.

3. Ensure Accessibility and Inclusivity: Pro resources for all students
and faculty, irrespective of their backgroun e, or learning needs.

4. Maintain Digital lera igital library resources,
including e-books, ide remote access to
knowledge.

5. Promote Rese ic and research initiatives
by maintaining urces, promoting research
publications, a

6. Facilitate Lib of library resources and
services, pro rkshops, and personalized
assistance.

7. Regular Mon improve library services
based on feeq ring the library remains
responsive to ¢

Working

ey READ,LEARN, GROW

1.

2.

Resource AchmxgﬁgM M I.'TE E

Action: Regularly acqunmjournals periodicals, and e-resources based
on curriculum requirements and faculty recommendations.
o Frequency: Ongoing, with quarterly reviews of the collection to remove outdated
or irrelevant materials and add new ones.
o Collaboration: Collaborate with faculty to identify resource gaps and ensure the
library meets the academic needs of all departments.
Cataloging and Organization
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o Action: Ensure proper categorization, indexing, and labeling of all library
materials (books, journals, e-resources) for easy access.
o Frequency: Ongoing.
o Tools: Use an automated library management system (if available) for efficient
cataloging, tracking, and retrieval of resources.
3. Library Accessibility
o Action: Maintain a comfortable and quiet environment conducive to studying and
research. Ensure that the library is open during convenignt hours for both students
and faculty.
o Frequency: Daily operations, with extended hours d
o Access: Implement systems like swip
usage and ensure equal access for all
4. Promoting E-Resources and Digital Libr
o Action: Enhance i
databases, journa
through the g

INd exam seasons.
rds or digial logins to track student

bscribing to academic
ss to digital resources

conducted annually or bi-
ligital resources, such as e-

5. Reading Prog
o i i iti g programs, and author

: beglnnlng of each semester to familiarize
@e workshops on research

o Frequeb.olBﬂAtRVe@OMMl'lTEE
o Participants: Include nw‘ﬁﬁﬁculty, and staff.
7. Student and Faculty Feedback®™te
o Action: Regularly collect feedback from library users (students and faculty) to
identify areas for improvement in library services and resources.
o Frequency: Semester-wise surveys or suggestion boxes.
o Action Plan: Review feedback and implement changes to address identified

issues, such as acquiring more books or adjusting operating hours.
8. Collaboration with External Institutions
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o Action: Collaborate with nearby libraries or digital libraries to expand access to
resources. Participate in inter-library loan systems.

o Frequency: Annually or as required.

o Partnerships: Build relationships with neighboring academic institutions and
public libraries to share resources and services.

9. Regular Monitoring and Reporting

o Action: Prepare quarterly or annual reports to evaluate library usage, acquisitions,
and improvements. Discuss the reports in commigjee meetings to ensure
accountability. *

o Frequency: Quarterly or annually.

o Review: Use data from library usage | feedback, @nd academic performance
to evaluate library effectiveness.

By working with a clear missio 8. and struct jecti hg Library Committee at
R.P.S. Degree College will be ab ; i vironment that enhances
the learning experience for ¢

Organization of the ¢

Convener -Mr. Anil K

Members Mr. Vikash

LIBRARY COMMITTEE

RPSDC
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