
 

 

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff: 

 

A transparent and objective system of self-appraisal exists in the Institute for the evaluation of 

performance of teaching and non-teaching staff based on different parameters of evaluation. 

A detailed appraisal evaluation form is designed by the institute with all possible supporting 

parameters. The Annual Self-Appraisal Performa is filled by every teaching and non-teaching staff at 

end academic session for their performance evaluation. The Principal, Dean Academics, Registrar and 

Head of Departments of respective departments analyse the performance of faculty and staff 

members based on given elements and verify the score. 

 

Few samples of filled appraisal forms are attached herewith: 

 

 






































