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RAO PAHLAD SINGH COLLEGE OF ENGINEERING & TECHNOLGY

I \/6l

Vision
"To bring technical education to rural india and to provide object-oriented
education, keeping in view, the emerging industrial and bussiness
opportunities globally ".

Mission
"To develop the human potential as capable and intellectual leader that
can serve as resource person anywhere in the world ".

Quality Policy
"To continuously Iearn from the best practices, study role models
develop transparent procedures and practices for empowerment
stake holders",
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GOALS
. To impart quality education to the students in their chosen areas of

study
. To provide opportunities lor co - curricular, extracurricular and

extra mural activities aimed at all round development of personality
. To develop individuals with multifaceted personality who will

shoulder responsibilities of the famil, the society and the nation

Vision & Mission



About RPSGOI

An educational institute plays very important role to sensitize the
students towards gender issues. It is very necessary to change the
mindset of students towards the opposite sex, and to achieve this,
teachers always council them in the class room and in the campus to
respect each other, Our college is well prepared to handle and
respond to any gender sensitive issues and provide an environment
where both men and women can work togethcr with a sense of not
only the personal security but also with dignity.

Gender equality, equality between men, women and transgender does
not mean that they have to become the same, but that their rights,

portunities will not depend on whether they

4
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RPS Group of Institutions was established in 2008 as RPS College of
Engineering & Technology offering B,Tech. courses in Computer Science &
Engineering, Mechanical Engineering, Information Technology and
Electronics & Communication Engineering. In 2010, RPS lnstitute of
Management offering MBA, BBA & BCA degree was established. ln 201,1,
both the institutes were merged and renamed as RPS Group of
Institutions (Engineering & ManagementJ. In 207L, B.Tech. progamme in
Civil Engineering was introduced with the annual intake of 60 studcnts.
lt 20L2, the institute started M.Tech. programme in Computer Science &
Engineering with the annual intake of 1B students. ln 2013, the institute
introduced the Electrical Engg. in B.Tech. programme and M.Tcch in
Electronics and Communication Engineering and Mechanical Engineeri[g
branches with annual intake of 60,18 & 1B students respectively. In thc
year 2015, RPS Polytechnic College offering Engineering Diploma in
Mechanical and Civil branches with annual intake of 60 seats each was
established. As of now RPS Group offers B.Tech. programme in CSE &
AI & ML, ECE, ME, civil and EE branches, M.Tech. in CsE, ECE and
ME along with futl time MBA, BBA & BCA, and Polytechnic Diploma in
Engineering in Civil and Mechanical Engineering.
The RPSGOI has highly qualified and dedicated faculty and committed
supporting staff who along with state of the art laboratories are
committed to develop the students as skilled engineers and managers
ready to serve as resource persons anywhere in India and abroad.

GENDER EQUALITY A'T RPSCET



were born male or female. Gender equity means fairness of treatment
to all genders according to their respective needs.
Gender is a cross-cutting issue that has been of persistent
importance across the globe, Gender Equality, Women
Empowerment, Choice of every gender to work are strategies to
reduce poverty, reduce social injustices among the genders,
accelerate growth levels, improve health standards and contribute to
a healthy, financially strong and a conducive domestic environment
in the country. Gender parity is also regarded as attainment of
human rights and a pre-requisite for sustainable development.

Gender awareness allows women to move beyond other conventional
gender stereotypes and rigid gender role definitions. Many
discussions and campaigns about Gender equity allow the women
gender and also the transgender in the recent times to take
spontaneous action against their oppression or exploitation. Gender
equality denotes women having the same opportunities in life as
men, including the ability to participate in the public sphere. This
calls for a fair Gender Policy to be incorporated for an equitable
treatment and opportunities at workplace. Implementation of the
Gender Policy will require the commitment, participation and
contribution of every staff member.

Gender equity denotes the equivalence in life outcomes for women
and men, recognizing their difierent needs and interests, and
requiring a redistribution of power and resources, Both are
indispensable and need to be incorporated into the Gender Policy of a
large educational institution like RPSCET, which believe in fair and
justifiable treatment to all. The policy aims to eliminate harassment
on the basis of gender which is any act or threat by men or male-
dominated institutions that inflicts physical, sexual, or psychological
harm on a woman or girl because of their gender.

The college always concentrates on the student's qualitative
performance along with their overall personality development.
Observing the gender equality, the girls are provided with various
facilities and special attentions. The NSS has separate unit of girls.
The unit always motivates girls for their social responsibilities, The
Library has a separate sitting for the Girl students. The Girls
Common Room situated on the Ground floor of the College has a
Sanitary Napkin Vencling Machine. Separate Washrooms for Girl
students on each floor are equipped with basic amenities like
dustbins, mirror and shelves. Lady peons are assigned duty on each
floor at all times.
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Workshops are held on "Women and Human Rights,, to make the girls
aware of their rights and responsibilities. Girls are made aware of
laws and byJaws by organizing lecture of eminent judges, lawyers
etc. Eminent Doctors and Gynecologists are invited to deliver lectures
on "Menstrual Hygiene".

and
their

Each student committee of the college has a fair balance of Girls
Boys in participation and also Teacher In-charges to cater to
issues.

GENDER AUDIT

The College conducted Gender Audit in 2023-24 to create awareness
about respect for every gender and also to identig/ ways to make
college campus safe for women. The Women Development Cell of the
College ensures awareness about their objectives throughout the year
by conducting various seminars, self-defense workshops and
motivational lectures about women empowerment. As per the
guidelines of Supreme Court, UGC, Sexual Harassment of Women at
Workplace [Prevention, prohibition & Redressal] Act, 2013, an
lnternal Complaints Committee has been established by the College
with an objective to Prevent Sexual Harassment of any gender at the
college, Various seminars, Guest Lectures and woikshops are
organized throughout the year to teach the students about their
rights and laws and to fight against any kind of sexual harassment.

A gender audit is a tool to check and assess the institutionalization
of gender equality into organizations, including in their policies,
programs, prorects and/or provision of services, proceedings etc. The
basic assumption of gender audit in an educational inslitution is
that public policy impacts differently on female and male learners.
The purpose ofgenderauditis to lead to changes in public policy
that contribute to an increase in gender equality. Unle;s a gender
audit is done, we cannot answer the question: Is the Institution
doing everything it can to improve the status of women in general
and the representation of women's voices in particular?

UNICEF says gender equality "meqns thqt women and merL and girls
and boys, enjoy the sqme rights, resources, opportunities and
protections. It does not require thot girls and boys, or women and
men, be the sqme, or thqt they be treqted exqctly alike,,.

On a global scale, achieving gender equality also requires eliminating
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harmful practices against women and girls, including sex trafficking,
femicide, wartime sexual violence, gender wage gap, and other
oppression tactics.

Obiectives of Gender Arrd it

1. To identifi/ the areas where the gender inequality exists.
2. To identifi/ the probable reason for the gender inequality.
3. To maintain good gender balance in all fields of college-
4. To advise ways to bridge the gender gap.
5. To implement prevention of sexual harassment effectively

The Gender Audit was conducted in the following process -i) Orientation of the students and Staff members through various
activities like webinars, Guest Lectures, Interactive Talk-shows,
Workshop and Research Conference. posters, ppT presentations,
Debate Competitions and Statistical Research cases were also
presented-

ii) Questionnaire was circulated among the students & staffs to
understand their awareness about women safety in the College
premises

iii) Statistical cender Analysis was collected of all staff-members,
students and management.

RPSCET hopes to create, attract and retain gender sensitive staff who
in turn would help achieve better man-woman relationships in the
community and make all our students responsible citizens of this
country.
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GENDER AUDIT SURVEY AND ANALYSIS

The Details of the Gender Audit in RPSCET for Ay zO23-241

No. of Male & Female Faculty in RPSCET

Othels

a No. of Male & Female
Faculty in RPSCET

( Gender Proflle ofAdmin/
NonTeachln€ Staff in RPSCET

Others

Others

Gender Profile of Admin/ Non Teaching
Staff in RPSCET

01020304050

--Fla 20 30 40 50

wale
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Male

2020 - 2021
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Results of the survey done from the students

The institulion has a gslder policy and is clear,y visible on the website and at

itttportant places.

335 re:paases

tD Yes

&Nc

lha admission flrm clearly asks aboul lhe gender of lhe prospectiva student.

335.€rpcnses

O Yes

aNo
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college conducts gender sens:lizalion programs as a part of its curriculum.

ta Yes

ONo

!.'

l
t
t

!

I

?

The college conducts gender awareness piotram each year.

335 respg:lse.l

.1

I
I

i
i
;
!
I
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I

You are aware of the lnternal Complaints Committee and ICC is prese:lt in the

college.

335 iespc.ses

2

I

I
;

I

O ','e..
ONo

The womgn empowerment committee is setup in th€ co:l3ge and displayed on the

college website.

3:15'espsns€s
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. Lady faculty members are appolnted in the women empowerment commitlee

o Yes

,No

,335 response:

a ",s:.

o fio

The ortanization takes iniliatives to work out 0n gender related issues proactively.
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The college has adrqrate security personnel and technological sxpport/

surveillance.

33,:tsprnset

O Yes

&No

Safety guards employed on the ga:e also have womer guards

335 r€sponses
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aNo
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ot I

Tha.emole areas on the campxs are well protected and safe.

33t:asponses
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There is a mechtnism to assess lhe entry of strangers on the campus.

335 r?.pcnses

& '1e-i

ONo
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aIe adequate number of toilets on the campus for men and women.
I

335'a!renses

,.

II
a

I

I

O Ye::

lNo

The toilets are hygienic, clean, and weli maintained.

335,'espcns*s

RPS
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The womens toilets have sanilary pad vending machines a: conyenient places.

335 responses

& Ye3

&No

Sanitary inainerating machinery is available in the womens lvashrooms. .

335:espcr!.s
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The classrooms I Library offers equal opportunities lo all genders.

335 resgenses

& Ye-c

I t]s

Category

335:aspoirses

:

t
I
I

I

t sildent

O Ier.nilg Stafl

i, Adminislrali,/e Slafi

O Non Teac'tarq Slaff
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lloallhcare section of the orqanizalion takes special care in gender related illnesses,

3:i.espcra,:

& ''e:.

{rr ,\ u

The University/ College has an insurance for th€ students in case of death/
emergency?

335 iespirses
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Gender related counseling facility exists in lhe orgarization.

335 r$pcns€s

O Yrs

O t'lo

Transportation by the organization is safe and efficient

335 respor$?s

a \'ss

aNo

roAc

2A
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Common rooms are available to boys and girls.

335 reggonsr!

a Yes

ONo

1. Itis found that B5%ofthe respondents are well aware aboutthe Gender Policy
of the College,
2. It is found that students are awarc about the need for gender sensitization. 73yo
of the Respondents surveyed are aware about Gender Sensitization programs ancl
Gender Audit conducted by college.
3. 7 Oo/a ol the Respondents surveyed are aware about Internal Complaints
Committee and its functionality of handling all sexual harassntent cases.72o/o of
the females surveyed and males surveyed are aware about Women Empowermcllt
Cell and participate in its activities
4. lt was also observed that a number of best practices such as Awareness Drives,
Discussions and Empowerment Programs etc. are conducted in the campus.
5. 859/o Students have given satisfactory responses towards the infrastructural
facilitates and safety and cleanliness.
6. 90a/o of Respondents surveyed agreed that classroom, Iibrary and laboratory
offer equal opportunities fbr all genders.
7. 93a/o of the Respondents surveyed agreed that the Transportation of the collegc
is safe and efficient for both the girls and boys.
8. The overall feedback ofthe Respondcnts is good and satisfactory,
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F Define and deepen the understanding of gender equality concepts such
as gender equity, empowerment of women, men and positive
masculinities.

F More awareness program on Legal rights.
> Though the College ensures the safety of students by instatting CCTV

in the campus at all the strategic locations, Keeping in view the
responses, installing CCTV in all classrooms, laboratory and library
can be considered,

) Professional ladies security guards can be placed at college gates,
There is a need of separate gymnasium for girls to prevent any
untoward incident in the future.

> The toilets should be made women friendly keeping in view the increase
in number of female learners who have joined the college, as well as
differently abled friendly.

F There should be a sanitary napkin vending and disposal machine
installed in the college campus mandatorily as well as, if possible,
inside the staff toilets. Awareness about the same should be spread as
well.

GENDER POLICY

RPS Group of Institutions is committed to creating a safe, inclusive, and respectful
academic environment that fosters equal opportunities and promotes gender equiLy
This Gender Policy aims to establish guidelines for the prevention of gender-bascrl
discrimination, harassment, and to ensurc the overall well-being of all member-s of
the institute community.
1. Non-Discrimination: RPS Group of lnstitutions prohibits discrimination on the
basis of gender, and all members of the institute community, including students,
faculty, and staff, are expected to treat each other with respect, irrespective ol'
gender identity or expression.
2, Prevention of Harassment: The institute is committed to maintaining a worl<
and study environment free from all forms of gender-based harassment, including
but not limited to sexual harassment, bullying, and verbal or written abuse. Any act
of harassment will be treated with zero tolerance, and appropriate action will be
taken against the perpetrators.
3. Equal Opportunities: RPS Group of Institutions ensures equal opportunities ft)r
all students, faculty, and stafl, regardless of gendcr. Admission procedures, hiring
processes, and opportunities for professional development are designed to be tair
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4. Gender-Sensitive Curriculum: The institute endeavors to incorporate gender
sensitive content in its curriculum, ensuring that educational materials and
teaching methodologies promote understanding and awareness of gender-relatc.l
issues. This will contribute to the creation of an inclusive learning environment.
5. Gender Sensitization Programs: Regular workshops, seminars, and awareness
campaigns are organized to sensitize the institute community about gender-relateci
issues, stereotypes, and the importance of gender equality. These programs airn to
create a culture of understanding and cmpathy.
6. Grievance Redressal Mechanism: A Gender Sensitization and Complaints
Committee (GSCC) is established to address complajnts related to gender-based
discrimination or harassment. The committee will ensure confidentiality and
conduct fair investigations, taking appropriate action based on the findings.
7. Support Services: The institute provides support services, including counse)ing
and guidance, to individuals who may have experienced gcnder-based discriminatioD
or harassment. The well-being of the affected individuals is a priority, and efforts will
be made to assist them in coping with the situation.
B. Flexibility in Policies: RPS Group of Institutions recognizes the diverse needs
and responsibilities of its students and employees. Flexible policies, such as lcavo
options, are implemented to accommodate different life stages and circumstances.
9. Inclusive Facilities: The institute ensures that all facilities, including hostcls,
restrooms, and recreational areas,.lrc designcd to bc inclusive and accessible to
individuals of all genders.
10, Regular Audits and Reviews: 'Ihe institute commits to regularly auditing irnd
reviewing its policies and practices to assess the effectiveness of the Cender Policy.
Feedback from the institute community is welcomcd and considercd in the ongoing,
efforts to enhance gender equity.
This Gender Policy is a reflection of RPS Gror-rp of lnstitutions' commitment to
fostering a gender-sensitive and inclusive environment. All members of the iDstitlrtc
community are expected to uphold these principles and contribute to the creation of
a campus that values diversity and respects the rights and dignity of every
individual.

ACTION PLAN FOR IMPLEMENTING GENDER POI-ICY AT RPS GROUP OF
INS'I'I'fUTIONS

--'-r!
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stakeholdcrs, including faculty, staff, and parents
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lmplementing a Gender Policy requires a systematic action plan to ensure that the
principles outlined in the policy are effectively integrated into the institutiorl's
culture and practices. Here's a comprehensive action plan for the implemeDtation ol
the Gender Policy at RPS Group of Institutions:
1. Policy Dissemination and Orientation: a. Develop a detailed communication
plan to ensure that the Gender Policy is effectively communicated to all



b. Incorporate information about the Gender policy into orientation programs for
new students and employees-
2. Establish a Gender sensitization committeei a. Form a Gender sensitizatio,
Committee (GSC] consisting of faculty members, administrative staff, and stuclc,t
representatives.
b. Clearly define the roles and responsibilities of the committee members.
c. Provide training to committee members on gender sensitivity, inclusivity, and the
goals of the cender Policy.
3. Conduct Workshops and Training programs: a. Organize regular workshops
and training programs on gender sensitivity, unconscious bias, and inclusiie
practices for students, facult, and staff.
b' Include external experts and resource persons to provide diverse perspectives on
gender-related issues,
4. Curriculum Integration: a. Review and update the curriculum to include gender_
sensitive content and examples.
b. Ensure that course materiars ancl teaching methocrorogies promote a balanced arcl
inclusive understanding of gender roles ancl identities.
5. Grievance Redressal Mechanism: a. Establish a Cender Sensitization ar1(l
Complaints Committee [GSCC) to address comp]aints relatecl to gender_base.l
discrimination or harassmcnt.
b clearly communicate the process for firing compraints and the steps that wilr t)c
taken to address them.
6. Inclusive Facilities: a. Assess and modiff facilities, including restrooms, hostels,
and recreational areas, to ensure they are inclusive and accessible to individuals of
all genders.
b. Implement gender-neutral facilities where appropriate.
7. Equal Opportunities Policies: a. Regularly review admission procedures, hirinll
practices, and opportunities for professional development to ensure they are frcc
from gender bias.
b. Encourage diversity and equal representation in leadership roles.
B, Mentorship Programsi a. Implement mentorship programs to support the
professional and academic growth of students and employees, with a focus oD
creating a supportivc environment for individuals of all gcnders.
9. Celebrate Diversity: a, Organize cvents and campaigns to celebrate diversity ancl
promote inclusivily on campus.
b. Highlight success stories and achievements of individuals of all genders within thc
institution.
10. Parental Engagement: a. Engage with parents through workshops and
informational sessions to communicate the institute,s commitment to gender equity
and solicit their support.
b, Encourage parents to actively participate in fostering a gender-inclusivc
environment.

Evaluationr a. Establish a system for regular-
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monitoring and evaluation of the implementation of the Gender policy.
b. Collect feedback from students, faculty, and staff to ideniify areas 1or.improvement.
12. Collaboration with External Organizations: a. Establish partnerships withexternal organizations and NGOS working on gender_related issues tbr adclitional
support and resources.
13. Periodic Policy Reviewi a. Schedule periodic reviews of the Gender policy toensure its relevance and effectiveness,
b. Make necessary revisions based on feedback and evolving societal norms.

By implementing this action plan, RpS Group of Institutions can create a campus
environment that fosters gender equity, inclusivity, and respect for diversity. Reg;la;
assessments and adjustments are key to the ongoing sucaess of tfre Cenaer eiiicfimplementation.

The gender policy of RPSCET lays out a set of guidelines and principles establishe(lby the institution to ensure a safe, inclusivel ancl equitable environment for allindividuals, regardless of their gencler iclentjty or expression. lt aims to promotegender equality, prevent discrimination, and 
"rppo.t thn rights and well_being of allmembers of the college community.

For its Students
As a policy, the college-

. Ensures the moment a stt-ldent enters the college premises, she enters ahassle-free impartial environment wherein safet5imeasures including well_lit pathways, security personnel, CCTVs have been implemented.. Organizes Orientation program to explain the working of the Genclcr
Champion Cell and Women Development Ccll and give details about
various policies followed.

' s_upports gender impartiarity and women's empowerment, This is achicvecr
through Ieadership development programs, scholarships, and opportunitics
for women to engage in research, sports, and other co- curricurar activities.
Pahal: Gender Champion Cell of Daulat Ram College aims to provide a safc
space for students, to disc_uss issues and complexities of gender. providing
equal opportunities for all, creating positive social norms to encourage
inclusivity.

. Certifies that campus facilities, such as hostel, restrooms, gymnasium,
canteen, medical room are designed to meet the specific needi of women.
The college works on issues ranging from security of women students andgender sensitisation camps to self_def'encc training on campus and womeit
trainers in sports and extracul.ricular activities,. Is committed to off,er support services that address the unique ncecls and
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concerns of women. This includes counscling, mentorship programs, and
health services.
. ts committed to preventing and addressing gender-based violence,
including sexual harassment, assault, and discrimination. lt provides
mechanisms such as Internal Complaints Committee and Grievance
Redressal Committee for reporting incidents, conducting investigations,
and offering support to survivors.
. ls committed to provide opportunities to emphasize leadership
development and provide ample opportunities for female students to take
on leadership roles in studcnt organizations, clubs, and academic socicrics.
'l'he college has a Students' Council formed of representatives o1' all
Courses to organize programmes throughout the year to create awarcncss
about the role to bc played by the student community to bring about
gender sensitization.
. Is committed to organize interactive sessions on wellness with Gendcr
and environment sustainability. The college aims to organize awarencss
programs on sexual harassment and legal awareness fvarious laws related
to Gender), legal acts on domestic violence, dowry and sex- determination,
Self-care (Hormonal Health and Nutrition), Sensitization about LGBTQI,
Gender and Sexuality.
. Aims to work on projects such as Gender wage differentials, Wornen
Entrepreneurship, empowering women in Delhi or urban slums through
digital literacy, political participation of women, portrayal of gender
stereotypes across different cultures. With thesc projccts, the college hopes
to move towards an equitable society.
. Displays Helplinc numbers at various places in the campus. To cnsurt
the safety of students, patrolling squads will be made availablc in ill(l
around the campus.

For its Employees, RPSCET:
tr Ensures fair treatment to its diverse workforce.
El Is committed to providing equal opportunities, irrespective of gencler,

religion, and ethnicity.
Et Promotes a working environment where all employees are treated witll

respect and dignity. Harassment and discrimination based on gender are
prohibited and there is zero tolerance towards these.

tr Recognizes and respects the gender identity and expression of ;rll
employees, It has provisions for separate restrooms for all employees
consistent with their gender identity.

D Provides parental leave, including maternity, paternity, and aclolltion lc.rve,
and ensures that it is available to all employees on an equal basis,
r-cgardless of
guidelines avail

e fcmale employees based on governmenL
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tr Makes provisions for training programs and educational resources aimed at
promoting awareness and understanding of gender-related issues ancl
fostering an inclusive workplace.

lnfrastructure and Learning Resources: Gender sensitivity is being encouraged in
the college through various means and methods. As one of the top most women
colleges in the city, DRC has a unique position that allows us to engage with issu(]s
that impact the lives of women and work towards their e-pow..-eni. With a high
number of female faculty members, staff members and most importantly all wor.'er:
students, RPS College reflects the progress of the country at largl. However,
"Empowerment" is a comprehensive term.

tr College hostel is fully functional.
tr Basic sanitation facility in the form oftoirets is available in all the buirdings

and on each storey.
El Separate washrooms for. academic and non-academic staff is available in

each building.
tr There is a common room on the ground floor of the Students Amenities

Bloch.
tr A medical room with a nurse and counselor is available.
D Gymnasium facility is available to students, faculty members and

administrative sta ff daily.
D For hcalth concerns of thc students and staff an Amul outlet is loc;rte(l

insidc the college, canteen also serves healthy food, and a Nescafe coflec,
counter is also available for all.

D A flrlly functional photocopier shop is located within the college for both
students and staff.

tr Most importantly there is a Counsellor well versed to tackle all the sensitive
issues for students as well as staff with bcst available advice and solutioDs.

tr Banking facility is also available within the college for both students and
staff for managing their financial aspects.

tr A recycling unit is also enabled within the college to cater to the needs of
eco friendly society.
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Internal Complaints Commifl-ee

Formation: Internal Complaint Committee was formed on 5th April, ZOZ3.

As per Section 4 All India Council For Technical Education (Gender Sensitization,
Prevention and Prohibition of Sexual Harassment of Women Employees .rnd
Students and Redressal of Grievances in Technical Institutions) Regulations, 201a)
vide no. F.AIC'IE /WH/2O16/01dated 1oth June, 2016, the Internal Complaints
Committee will comprise of the under mentioned persons.

Geetanjali Gandhi- Assistant Professor in CSE - presiding Officer
Sarita Kumari- Assistant Professor in CSE - Member
Satya Narayan- Assistant Professor in English - Member
Pinki, B.Tech CSE fRoll no. 1ACS42) - Student
Swati- B.Tech. CSE (19CS4B) - Student
Rajbala- Peon - Member
Priti- BCA [198CAz6) - Student
Ajay Sharma- Accountant - Member

1. Ms.
2. Ms.
3. Mr,
4. Ms
5. Ms
6. Ms.
7- Ms.
B. Mr.

The term of office of the members of the ICC shall be a period of three years. OllC-
third of the mernbers of the ICC will be changed every year.

The committee will submit a report in Principal's Office by 3Oth June every year with
following details:- Number of complaints of sexual harassment received in the yca r.

. Number of orientation or training Programmes carried out for the members of
the ICC to deal with complaints.

. Number of complaints disposed of during the year.

. Number of cases pending for more than 90 days.
o Number of Workshops or awareness Programme carried out for the officers,

functionaries, faculty and students to sensitize them against sexual
harassment.

. Nature of action taken by the Institution against the perpetrators.

Purposer

As an employcr of RPSCET, we intend to providc and promote a safe work
place for all the women working in this Institution.
This policy is framed to meet the requirements of the enactment "The Sexual
Harassment of Women at Workplace (Prevention, prohibition and Redressal)
Act 2073" ("Act") and to extend the applicability of the provisions of the Act
to all cmployees of RPSCET.
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Objectives

he lnternal complaints committee (lcc] plays a crucial role in adclressing and preventing
'orkplace harassment, particularly sexual harassment, The objective, of ur., Irrte.,roi
rmplaints Committee of RPS College of Engineering & Technology includer

1, Preventing Harassment: The primary objective of the ICC is to prevent instances ol
harassment within the organization. This involves creating a safe ancl respectful
work environment where all employees can perfbrm their duties without fear of
harassment.

2. Handling Complaints: The ICC is responsible for receiving and addressing
complaints related to harassment. This includes conducting a thorough ana
impartial inquiry into each complaint, ensuring confidentiality, and tal{ir1g
appropriate actions based on the findings.

3. Promoting Awareness: The committee wtrrks towards creating awareness about
what constitutes harassment, the repol:ting mechanisms available, and the
consequences of engaging in such behavior. This awareness can help in preventing
incidents of harassment and promoting a culturc of respect.

4. Policy lmplementation: The ICC is tasked with itnplcmenting and enlorcing tlrc
organization's anti-harassment policies. This involves ensuring that empioyees.lrc
aware of these policies, understand their rights and responsibilities, and .rre
encouraged to report any incidents without fear of retaliation.

5. Providing Support: The committee may provide support to victims of harassment,
including guidancc on available resources, counseling services, and legal options.
Creating a supportive environment for those wl]o come forward can e[c;uraoe
reporting and contribute to the overall well-being of cmployees.

6. Training and Education: The ICC may organize training programs for employees to
educate them about harassment, its impact, and thc organization,s commitment to
preventing it. Training can also include information on bystander intervention ancl
creating a rcspectful workplace culture.

7. Documentation and Reportingr Keeping records of complaints, investigations, .rn.i
actions taken is an essential function of the ICC. This documentation helps in
tracking patterns, ensuring transparency, and demonstrating the organizatiolt's
commitmcnt to addressing harassment.

B. Regular Review and Improyement: The committee should regularly review jts
processes and procedures to identify areas for improvement. This may involvc
assessing the elfectiveness of policies, training programs, and support mechanisrns
to enhance the organization's overali approach to preventing harassment.

9. Legal Compliance: Ensuring compliance with relevant laws and regulations relateci
-to workplace harassment is a crucial objective. The ICC must stay informed about
any changes in legislation and update policies and procedures accordingly.

10. Cultural Transformation: Ultimately, the ICC aims to contribute to a positive
cultural shift within the organization, where all employees feel respected, valued,
and free from harassment. This involves prornoting a culture of inclusion, diversity,
and zero tolerance for any for of wor
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Who are all protected under this act?

Nature of the Activity Date, Day &
Duration

To celebrate womcn's
achievements and draws

attentioI to gender equality

Bth March,2021

Hygiene practices & effective
menstruation management

techniques

To celebrate womcn's
achievements and draws

attention to gender equality

Hygiene practices & cflectivc
menstruation management

techniques

Hygiene practices & effective
menstruation managemeIt

techniques

Hygiene practices & elfective
menstruation management

techniques

sth August, 2022,
60 minutes
programinc

Bth March, 2O22

1,8 / 02 /2O2 r,
Thursday,60

minutes
ro

19'h August, 20211

IDII E

NG

60

& Tech
(HR )

La/o4/2022,
Monday , 60

minutcs
ro rantnle

Pro ramnle

I,()CY

SI. No. Name of Activity

L Women Day
Celebration

Awareness Program
On Menstrual

Hygiene

'l'eej Celcbration

5

6

Virtual Awareness
Program On

Menstrual Hygiene

Virtual Awareness
Program On

Menstrual Hygiene

7 Menstruation
Awareness Program

of GE OF

RPS Colege

Ba\ana Mon

oi En99
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. All women working or visiting RPSCET whether in the capacity of
regular, temporary, adhoc, or daily wages basis is protected.

. This includes all women whether engaged directly or through an agent
including a contractor, with or without the imowledge of the principal
employer.

. They may be working for remuneration, on a voluntary basis or otherwise.. Their terms of employment can be express or implied.. Further, she could be a co-worker, a contract worker, probationer,
trainee, apprentice, and student (male, trans-sexual or third gender
students) or called by any other such name,

DETAILS OF EVENTS DONE BY INTERNAL COMPLAINT COMMITTEE:

l

2A /O9 /2023,
Thursday,
minutes

')

Women Day
Cclebration

4. To celebrate women's
achievcments and draws

attention to gender equality



Strensths-
1. Qualified Faculty,
2. Modern Infrastructure,
3, Industry collaborations,
4. Diverse courses,
5. Research Opportunities
6. Placement Facility

ODDortu n i ties-
1. Technology Integration.
2. GlobalCollaborations
3. Skill Development Programmes
4. Entrepreneurship Initiatives
5. Govt. Initiatives

Weaknesses-
1. Curriculum Gaps
2. Competition
3. Lack ofAutonomy.
4. Remote Arca /Rural Area
5. Lack of proper Govt. Aid.

Challenges-
1. Regulatory Contpliance
2. Admissions Cornpetition
3. Faculty Rete ntion
4. Technological obsolescence
5. Economic Factors

part IV
Survey (cender Equality & Gender pcrspective)

(S tudent/ Teqcher/ Administr(r tive staff/ non-teaciing)

uestion

The wo[len empowerment committce is sctup in the
colle e and dis ed on thc college website
Lacly facul

ee Disa ec

elr owcrment committee
The organization tal(cs initiatives to work out on
gend er
relatcd issues proactivel

e organization has a sexual ltarassnlent c

ty members are appointed in the women

_l
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of Engg. I Tech
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e institution has a gender policy and is clearly

Thc admission form clcarly asl(s Jboul thc gendcr ol

The college conducts gender scnsitization programs
as a part of its curriculum.
The college conducts gender awareness
each

visiblc

proglam

prospective stt-rdent.
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on the website and at imPortant placcs

tllc

oar
5

6

Th

d

IA

a

ell

Coltege
a Mohi

l

4-

ouY re ofaware the Internal Co mm itteeComplaints
Vishakhaand lsSamiti I n the

a.

9.



The organization has a grievance redressal cell. Its
workin is time bound.

t'he remote areas on the campus are well protected
and
safe

L7-

14.

7,9.

27,.

10.

11. as adequate security personnel andThe college h
survcillancetechnolo ical su ort

Safety guards employed on the gate also have
women guards

13.

7.4 Thelc is a
strangers on

mechanism to assess the entrv o

the cam us
15. There are ad

for
equate number of toilets on thc carnpus

men and women.
L6. The toilets are h enic, clean, and well maintained

The women's toilets have sanitary pad vending
laces.machines at convenicnt

anitary incinerating machinery is available in the
women's washrooms
S

e classrooms / Library offers cclual opportunitics
to all
genders

Th

20. C ailab I b d rlso mltt llo ()r mo S ra e a to o nays
care section of the organization takes special

ender related illnessest

Health
care

22 e University/ College has an insurance fbr the
studcnts in case of deatll
Th

eme en
23. er related counseling facility exists in the

nization.o
Gcr.rd

24. Transportation by
efficient

the organization is safe and

25. ree suggestions by students on gender related

2

TIr
issues of the campus
1.
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PHOTOGRAPHS OF MENSTRUATION & HYGENE PROGRAM
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based discrimination or

GENDEIT POL ICY

RPSGlotLpol.Institulionsiscommittedtocrcatingasal.e,inclusive.arrdrespeclt.ulacademic
cnvironment that tbsters equal opportunities and promotes gender equity' Ihis Gender Polic)

aims to establish guidelines lor the prevention of gendcr-based discrimination harassmenl'

and to ensure the o;erall well-being ofall members ofthe irstitule comnunity'

l. Non-Discrimination: RPS Group of Institutions prohibils discrimination on the basis ol'

gender. and all nrerrbels ofthe instiiute corrnrunit."-. inclLlding studcnts laculty' and staff are

;xpected to treat each olhcr lvith respcct. incspectivc of gendcr identity or exprcssion'

2. Prevcntion of Harxssmcnt: The institule is committed to nlaintaining a \lork and stud]

cnvironr'rent liee ltom all forms of gender-based harassmcnt. including but not limited lo

sexual harassmcnt. bullying, and verbal or $ril1en abuse. Anl act of l'larassmcnt \\'ill be

trcated \\'ith zcro k)lct'eDce. and approp ate action will be takcn againsl the perpetrators

3. Equ.l Opportunitics: RPS Group of lnstitutiors ensures equal oppofiunities for all

stude;ts. lac;lit. ard stali, regardless ofgenclir' Admission plocedures h ir ing 
-processes' 

and

opponuniries 6r prolessioial development are desigl]ed to be I'air and inrpatlial'

4. Gender-Scnsilivc Curriculum: Thc institute endeavols to incolpolatc gendcr.sensiti\e

oontent in its curiculum. ensuring that educational mtrterials and teaching methodologics

prornote Lu'tderslandiog itnd awareness of gcnder_rclated issures This \&ill contribute lo the

creation ol an inclttsivc learning environlncnl.

5. (;ender SensitiTation t)rogrlms: ReuLrlar rrorlishops sclllinels 
'rnd 

0\\arcncss oalllparrll\

arc orglrrrizcrl lo scllsiLi:/c Lhr instittrlc cotrnlrtniLy about rcndcr rclatc'l issucs slcreo{\l-.cs'

,,r,:1 ii " 
inrpon^n." oi' gerlclc| equality. l hcst- prolranls llinl lo crciltc a cllllLnc ol'

Undcrstending and enrpalh).

6. (iritrlrncc lledressfll Nlcchnnisrn: -'\ Ccnder qen\ltiTlltion an'l (lomllainls (lommittce

((ISCC') is !'rleblishcd Lo i]ddress conrPl3int\ rel'rlue1 r" -tnilcr-hirsed rlisuriminaliorr or

hararssnrcul. lhc cotnnliLlct- \\ill cnsur-e e'tlrll,l'rrrLi'1lrlr rlrd ({rnLlucl lJir ilr\(\ngalions laking

..fl rofr.'t. r. i.'r. r. *'lo'rrll< tirrJing

7. Support Sciric0\: lhc in\titutc pl\r\iJc! sLrpPort scr\rits l

,'rrirlrri,rc. to inrliri.luirls lhLr Inar llrrt erpclicncccl rrn'ler

i,"r"rru,.nt lLc rrc11 h.irrg,rl th.'rllectcLl irltlitirlLrllls i: lL lrrl(' it\'
to ljsr\t thcnl rn r',lin!t tit l lhc iilLle(i(rn

8. Fleribilit\ in Policies: lll'S (iroup

rcsponsihilitics ol ils sturicnls lnd cnlpl

in'rplemented 1() acconlmodatc dif'lctellt ll

of lnstitutions recog izes the diver

oyees. Flexible polici.s. such as lcave

t'c slagcs cnd circunlslances.

R.PS Engg. & Tech

B3lana Mchindergarh (HR )

o\
gnos {

i:-nr.rrl rPrl'ilarrJ '' ,1,rr.r
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NAO NAItrAD SIITGH COITEGE oraNCc. & TECI{..1tri\tJ hr,1l(.Il t ,( ji,l
Baiara, lrohrndcrg6rh, Haryana- t?3029

?115-?41,131 Fax. 2.r1.r3.1
!vr, $..rprnNd htiou

CIRCULAR

# #, fffi :;11:1i":x'";:fB#lt::ffi 
r:: 

Gcc) are requested to atrend a meetius

1. Review ofComplaint Received on 2l104/2022
2. Invesrgation 

Lr,pdates

3. Discussion on Fiildiags
,1. Ac ons Taken

!

Mrs. Geetanjaii Gaadhi

Presiding Officer , ICC

Mr. Satya Naraya4 14".5".
Ms. Paridhi Tutlani, Member

Dr. M.K. Yadav

Director

.S.$+*-:_-
a)L\

NA

5. Ary other point with the permission ofthe principal.



R"{O PAIII.AD SIIVG}I COIJ,&CE Or DrGG. & TECII.'\ta,ovcd btAtC.l.E / (n)!

",*., #,IilH: [lfi""., ;*;;
T*l.phonc: 012e5-24]431 Ia:: 24143.1cotr! Wet8iir: *vw

Mirutes oflnterna

irtItr::r,"":,H?ffiffi #riliffi ;;
P.r. 

MlK. yadav 
-Director.

yi tT;,tffi **t:[if * *I; 
E#;;:xi ne o rn cer, rcc

at 9.30 am in

Agenda:

j L:,:::^:1.":rlrnr received on 2r,04/2022z. rnvestlgation UDdates
3. Discussion on iindings
.r. Actrons faken

Mitrutes:

Since there was no other points to discuss the

Dr. M.K. yadav, Director

Mrs. ceetanjali candhi, presiding Officer , ICC
Mr. Satya Narayan, Member

Ms. Paridhi Tutlani, Member

tTll:;ldtffi "y#Ji;:ffJl,I:Jl;,:."f".,*,yfi; [ffi ,,#::],;1"ffi ::ii:i [,ll
Dr. M.K. yadav welcomed all the members and the parents.The."--;*^^,-
, _:.._,",*, rEvlewed the comDlrin

m;::::t_fi r*il#,il#t*Tiil"#Jy!{}K.:.il:"";ffi ff "#Hf il
#:r:T:J*:1i,H#dents compromised on the $ounds that in tuture such incidence wiu

#lT:ffi *i[*:.^{:,,;;x#L[Tilltr:i,ffrtr#*";:ltd]r"

meeting ended at I t:00 AM

ncDal

R.PS College ol Engg & Tech

rQAC

Balana tulohindergarh (HR.)

JP't^^1,l*i.



RAO TASI..AD SINCII COLI,SOE OF rNCG. & TECII,
.t plmvcd hy Al( 11: /{ior,i. oflndi! & Adili:red &,I G l.. uN.pur

8atir!a, Mohlndargarh, ihrlrln. _ .120029
_Ielelho.er 

0l?83_2.t.lit3t Far, 24:1431
r, tun. rpsbatanat}snrail..onr, Web$jte: b,wu,

Report on complaint received vide RpSGOI/2 022/1423 d ed 21/04/2022

The complainanl Kajal (2lCS67,andrheaccusedNareenKumar(21CS102,\erecalled\airh
their parens. in the meeling of rhe comminee held al 0a:J0 a,m. on 23104/2022. Anolheraccused Rohit Kumar ( LDp2lMEl6) was al.o cdfea Utfr fris gu*i i;.'-'"- 

-
Il was found rhar fie incidence happened due to telling rhe mobile number of Kaial lo Rohit byNaveen Kumar. The parents and rhe srudenrs comprolmhJ;; ;;;;;;;i1n t*r. ,r"tincidence will not be created by them.

The Commiftee concluded that the case was not at all ofany kind of sexual harassment. Thecommirtee recommends !haL rhe susoen\ion of rt e 
"rua"nt. 

u" ..r1iJ 
"n., inilu * "**r,,ll::,-3;* 

*. *.*.0. Also. ir is recommended rhar th..r,r, 
"l-N;;;;;;i.r,_g"a ,o o,r,.,

Mrs. Geetanjali Gandhi

Presiding Officer, ICC

flncDal
R.PS College of Engg. & Tech

Balana M.,hrnleIgarh (HF'.)

tAif

ot ENOE d

Date: 23104/2022



NAO TA}TT,AD SIT{GX COI"LPGE CrSNC(. & TECII.
\Oe,!ed br A( I'1,1G.vr oflndia & Atiti.red $ t.c; lr . ucc, u

A.kna, Uoh.ndo.ga.,l , Hsr!.!na - 12r02g
'Iel*phone: 0135-2i11431 F,r: 2d1434

All the members of Intemal Complaints Committee (ICC) arc requested to attend a meetingon 20'" June. 2022 ar 2.00 pm in Direcror.s Office.

Wd's1t.: r'ww.rpsij$itutiorr.lrg

CIRCULAR

Agenda:

1. Report on complaints relating Sexual haGssment for the academ ic yeot 2O2l_ 22,
2. Events and prograomes to be organized.

3. Any other point with the permission ofthe Dircctor.

Mrs. Geetanjali andhi

Presiding Officer , ICC

Mr. Satya Narayan, Member

Ms. Paridhi Tutlani, Member

Dr. M . Yadav

Director

.dtil.

lech&

R.P,S Col\ege I
Ba\ana Moh

ol Engg:

rndelgafl
HR.)
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RAO PAHI"AD SrN&I{ COII,EGE OF ENCG. & TECII.
^?p.$,.d 

byAlC-r! / Goy!. oftnrlia & Afii]iatr.d ro r c | \jc.Do,
Bltairr, Mohlr'd.rr6rrt, Xrrydir - :ramg

'trlephone 01285,241i13] ta:i 2.{ 1434
| trrad: rp.balaniorgfriit..or, W.hsi1.i wllw

Minutes of Internal Complaints Coomittee Meeting

a_ S.*+#-

The meeting oflntemal Complaints Committee was held on 20th hrlre,2022 at 2.00 pm irDirecror's office. The follou ing members wer" *"r"", l, i},. ,n..,1i, , 
'"" ,,

Dr. M.K. Yadav - Director
Mrs. Geetanjalj Gandhi, Assista.nt professor in CSE , presiding Officer, ICCMr. Satya Narayan, Assistant professor in _English, Member
Ms. Paridhi Tutlani, Assistant professor in CSE. Member

Dr. M.K. Yadav welcomed all the members and thaDked them for their cooperation and

;;yioj;.,rr"u,",. 
for the successtul firn"ti"ri,s "i;; ;;;;;; *i,Jl'"rL"o._* ,"*

Mm Geetanjali Gandhi submitted a report. stati[g that there were no complaiots rclating toserual harassmenr in Lhe college duringit e lusr ucie^i. v.ur. 
' ! rtv luruvr.

I:n}lr_i:#* 
ro coDduct progranmes and actiyities about gendq equity a(Id gender

As there were no other poitts for discussioil, the meeting was concluded with a vote ofthanksby Mrs Ceeranjali Gandhi.

Since there was no other points to discuss the meeting ended.

Dr. M.K. Yadav, Director

Mrs. ceekrjali candhi, presiding Officer , ICC

Mr. Satya Narayaq Member

Ms. Paridhi Tutlani, Member

R PS Co of Engg. & Tech

NA

Balana [4ct]rfderEarh (H{i.)

1*4



RAO PAIIIdD SII{GI{ COLI.ECE Or EIVG{}. & TECIT.Aprhved 5yAtCIlj/ covr. ofl lia
Ealana, Mohindergaft, Ha4,sna. ,23t2g

285-2.11.r31 lrar: ?,1.1ri1,1lana(rahiit..o,r, We.bsit, !eww.f prttutituti(as.org

Annual

Mrs ali Gandhi

Plesiding Officer, ICC

Report - Itrternal Complaints Committee e027-2022)

1. Number ofcomplainrc ofsexual har2. \umberoIorienra,,", 
";;;;;;'illtt,enr 

received in rhe year.

I 1gl;;i#t*l+":il'l*+H";.,. 

. -"'

, ff *::ffi t"T.*,r+]'fl :*l*I[ffi:;:#;".,ii:$"#,H:*

- NIL

- NIL
-01

. NIL

- NIL
- 0l

A-r'

6lEn09 a

t A$h

R.PS College
Balala L4oh

ncoal
of'Engg & Tech

Inderqalh (Hir I



R.IIO PAIILAD SO{'$!I COLLE{iS Or SNGC. & TECI{.
Aplh(cd by AIC l'L / covr. o alndia & Aililisr€d !o Lc Lr . uerl)\tr

Bdl.n., Mohln&rgryh, Hgrlrrna - t2r0ilg
Telephon!: 01?85,2,11131 lai: 24143.1

f m.il: .P3:rlaM<18bail..on1" Website: *ww.rpsinstitutios,o.g

CIRCULAR

All 
-the^members 

oflntemal Complaints Committee (ICC) are requested to attend a meeting
on 6'1 Seplember. 2022 at 12..]0 pm in Direcror's Ofiftce.

Agenda:

1 . Report on complaints relating Sexual hamssment for the academ la yeat 2O2Z_ 23 ,

2. Events and programmes to be o(ganized.

3 . Any other point with the pemissio[ of the Dilector.

Mrs. ceetanjali Gardhi

Presiding Officer , ICC

Dr. Ravinder Kumar, Member

Mr. Satya Narayan, Member

Ms. Pa dhi Tutlani , Member

Dr. M adav

Director

=.
N))

RPS
Eala

FtA.t{

orEnqg.4

College
ra l\,irh

ol Engg. & Tech
iiJerg3:h (Hr- )

---<-<J€,>..',. r.---, i:'rt,,..,...



RAO PAHI,AD SINCII @I,LEC;3 Or DilOG. & IDCI{.
:lrpnrvcd hyAta fB / c.v1. dftndia&Ailliatedtola u . r.l!s!.i

Batrna, tohtndorgad!, Haryana - .l2iO29
'l(r.ph.nei 0t:85,:41{31 trx: 2r'113.1

f -nuil: ?sbdldaasrail.(on, W"bsitc, *.rw.rpsi!$riruriotr!.org

Mi[utes of Int€rnal Complaints Commiftee Meetiug

The meeting of Intemal Complaints Committee was held on 6th S eptenbe\ 2022 at 12.30
pm in Director's office. The following members were present in thimeeling :

Dr. M.K. Yadav - Dircctor
M.s. Geetanjali Gardhi, Assistant professor ir CSE , presiding Officer , ICC
Mr. Satya Narayan, Assistant professor in English, Member
Ms. Paridhi Tutlani, Assistant Professor in CSE. Member

Dr. M.K. Yadav welcomed all the members and thanked them for their coopemtion and
valuable suggestions for the successful functioning ofthe ICC .

Mrs Geetanjali Gandhi submitted a report stating that there were no complaints relating to
sexual harassment in the college during rhe lasr academic year.

It was decided to conduct programnmes and activities about gend$ equity and gender
sensitization.

As there were no other points for discussion, th€ meeting was concluded with a vote ofthanks
by Mrs Geetanjali Gandhi.

Since there was no other points to discuss the meeti[g ended.

Dr. M.K. Yadav, Director

Mrs. Geetanjali candhi, presiding Officer , ICC

Ms. Paridhi Tutlani, Member

Mr. Satya Narayan, Member SN
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RAO TAHLAj) SiNOiI COLLSOD Or ENciG. & TECH.
,1rrn,ed hvAttl f r(io!1. dflndia &Atiti:rnld re t(i L ic.,,.

Ba,ans. Mohindorgrrh, ttsrysn. _ t 23{129
I.).ph.n.j 01288 ?41$1 f.i: ?lt 4:\,1

li rkrl: rpstal.n.tr,gnGil (.h, !!cbsft.: \v*.,Fitutirunons.lr ,i

1gth September, 2022

REPORT

,l:::1^":"TI].:! g9..Tin": (rcc), RpscEr, Balana, Maherdersarh orsarized anAwaleness and Sensrtlzation ProsrarDme entitled ,,Identirying and preventing SexualHarassmena in rhe Workplace on I qth September. ZO:2. ifril ffi"m-was planned tosensitize members ofthe staIf a.nd students o" fA.ntirying _a fr"rJniiftrarassrrr"nt io tt 
"i,work spheres. The Hon,bte Chairperson, Dr. pavitra "il;, i;;6;#;';his sensitizarionprogram .

-Ihe programme started with a briefwelcome note by Dr. M.K. yadav , Dircctor_ RPSCET. In
l]'.::1""o11 1lj*::.hespoke abour gender sensittzition *hic-h i*ar',"".uiirg r.* *orn"",
::.,::]j:::1:::.^:ems and experGnces an inresrar pan ofaJl poticies and programs in an

:fF:].1i,lll.-" li::ii can 
.benefir 

equa y. He remirded that sensitization is 6y iar the most
:l,L1r:vc 

ano non-conrrontatiomsr apprcach to rcforming society. He said tiat each individual
]l^'_?"1:ll 

n..q. ,o ,,uy a unique role in their respecrive indeavou.. ir .ay ie ar home or in rhe$ur(t,racc. or rn socrer) to ens.,re gender equiry. we should not be genderbiased. He addressedgender disc mination as a social disease

Mrs Geetanjali Gardhi, Assistant professor, CSE, & presiding Officer -Intemal complaintscommittee (ICC) RpSCET, briefed about rh" iCC *tiuiti;;;i-R;sc]ii. ir," ,uia *,"t tt 
" 

,,,ni,objective of tlris committee is the prevention of any kind oir"rJ fraruorn"ot *tfrio tt"organization. S,,e also spoke about t,e differ"* u**"i"., f.o-frro*I #ati,nirru,, tt ut t u.,,"been organised by the ICC from rime to time. she also'saiias 
" -.ii"l? rcc i i, o*responsibititv ro ensure sender equariw within the organiz"ti;" *d;;;;i;; the principleofsustainabilily so lhat e",er1one ieels coml-onable.

Dr. Kusum. Assistant professor. Management, was the speaker ofthe progranxne. She said that
:1:-.1:1,.1 ,h. 

I"+ptace is a reatity and the ,obseqrrent 
"na"tmeoi 

of'.ioli'haru.r*"nt of
:^:::,]i tT workprace (prevention. prohibilion and Redressat) Acr, 2013 has hetped incounrenng such rnappropriate and unwalaanted behaviour and created greater awarenessamong workers on the issue. Still further awareness needs to be created oi this and thus bysensitizing sociely we can create this greater awiueness. Finally, proactive, awate andempou ered organisations along r,r irh rheirimplol ees can b."",n. 

"g'.r,! "i";;g;; lrJai.an approp ate workplace wherc all car \^ ork , co_exist with digdtyi."rr."-of-piroouf ,"r*ity. equaiity and respect.

She poilted out va ous types of sexual harassment, sometimes we arc so accustomed todifferert abuses that we to identily them as sexual harassment. Not only women aresexually harassed time, smail kids are also yictims . From a
is a victim ofsexual hamssment

ncrpa

R PS Coll€ge of Engg..

Balana LlohinderEarh

\QAC

I4N & Tech
(HR )

newbom baby toan old woman,



She said we don t consider marital rape as sexual harassmenl. She sajd body shaming is also a(rno or sexuat harassment. She shared her lriend.s experience where she needed to leave herjobjust because she is a woman and she used to receivi many letter. *["r" .rr" r* trr"ut"n"a
ro be killed or acid.attacked She pointed out.or".urp-l"L", oi.""*i ai"rririrrution fro-
soc rery. rnentroned the Nlrbhaya case (Delhi gang rape Case, 16th December 2012) & mr(tymore. -The infomation needs to be communiiated through posters, stickers, circulars,
newsletters, ilr-house joumals, announcements to the staff, etcl

She also shared the role of ICC and how this committee can work. The rules and the
responsibiiities ofthe committee axe to prevent sexual harassment and to provide redress ifa
complaint is.lodged Most employees don.t launch any complaints to ICC however that doesn,t
eNure that there are no such issues in the workplace. We must address them and take proper
steps to pre!enl such unwarrallted behaviour.

As responsible citizens, we must spread a\lare[ess among others, especially in rural areas, and
also^ among lids, and teenagers about different types # s"*oui #";;;r; 

""d 
how to do

confront such acts fearlessly.

Finally she concluded that whenever women are sexually harassed or abused at workplaces itinvolves sexual coercion, intimidation, d€pdvalion 
"f 

ti"i. ,igfrit" *"it-iill violence_ftee
atmosphere, and a hostile work environment that affects their sifety, weiibeinl ana matl.

R.PS College
Bar2'ra Mohi
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RAC PAHI,AD $TNCII COIJ,aGE Or EIYC{}. & ?ECH.
ADrored t!).Al("l L I Go11. oflndi! & Afiitilled ,o I {j U.. Nr*ryu

B.taa!s, Mohlnds.gert, |hryana . 123029
lel.pho.! 0128s-241431 Iaxr 24laj4

[-,n.il rpsbal,tn.Ogmil.com, webr e wu*

Glimpse of the proqramme

ncrpa

R.PS College ol Engg & Tech

BaLana ltilohindergarh (HR )
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NAO PAI{IIID SIilOH COIJ,ECD OF PITCG. & ?ECTI.nrrhvd hy AtCTti / Covr. ofindia&Afrliarei tor.<,lr. M.,rD,
Batrna, lt{ohlnd.rgart, ffrryoaa_ tZ#zs

Irt.phon.
l: nu;l rtsb.lann@8trrnit \iai, lyebsi

: 0l?85-24I{31 !ax: &1434
t i lvww,rpiiBritutionr.org

All the members oflnternal ComDlaints
on l2th June, 2023 at 1.00 rlnln Di.;.Tffirl:e 

(ICC) are requested to attend a meeting

Ag€nda:

Mrs. Geetal

Presiding OlEcer . ICC

ol

CIRCULAR

RPS ol Engg & Tech

1. Report on complaints relating Sexual harassment for the academ ic year 2022_ 23,
2. Events and prcgrammes to be organized.

3. Any other point ryith the permission ofthe Director.

loAc Balana l,'loh inderga(h (HR,)

Dr. M.K. Yadav

Dtector

Mr. Satya Narayan, Member

Ms. Sarita Kumari , Member



a RAO PAIIIIu) SIIYGII COLLB&P Or ENCC. & TECH.
.rtlri{rvcil ty AI(.1 t I 1nn r. of India & Altiliared to I c lr \,:,r/u!.

Bdrna, MohindGrgaah, Haryina- i23o2t
'tetefh.n.1 0l28a-:141431 rar: 2a1431

F'tu'l: .psbnlana(nghnil.c\,D" Wabsitc (*n.rpsinsritutions.org

Minutes of IrterDal Complaints Committee Meetilg

The meeting oflntemal Complaints Cornmittee was held on 12th June,2023 at1.00pmin
Director's office. The following members were present in the meeting :

Dr. M.K. Yadav - Director
Mrs. Geetanjali Gandhi, Assistant Professor in CSE, presiding Officer, ICC
Mr. Satya Narayan, Assistant Professor in English, Member
Ms. Sarita Kumari, Assistant professor in CSE, Member

Dr. M.K. Yadav welcomed all the members and thanked them for their cooperalion and
valuable suggestions for the successful functioning of the ICC duing the last academic year
2022- 23.

Mrs Geetanjali Gandhi submitted a repo1t stating that there were ro complaints relating to
sexual harassment in the college during the last academic year.

It was decided to conduct programmes and activities about gender equity and gender
sensitization.

As there \vere no other points for discussion, the meeting was concluded with a vote ofthanks
by Mrs Geetanjali Gandhi.

Since there was no other points to discuss the meeting ended.

Dr. M.K. Yadav, Direcror

Mrs. Geetanjali Gaadhi, Presiding Officer, ICC

Mr. Satya Narayan, Member

Ms. Sarita Kumari, Member

En99
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RAO PAH:,AD $Ill,GH COL1AOE OF EIYGC. & TDCH,
/tlp(}led b!.AlCTF ,Ciiv!. oftrdir & Aftiljarcd to I { i L, . rr$rpur

Bdatl, Mohind.rgodt, Hsry.na- f 230i9
lelephon., 0128s-241431 ra\: 241,1j,1

Il- hail rpsbalaeogmail.cofr, W.bsire: rw,(

i, Number of complaints of sexual harassment rcceived in the year. - NIL2 Number of orienktion or haining pro,,ammes aarded out for the members ofthe
- r( ( to oeat ulti complainls. _ NIL3. Number ofcomplaints disposed ofduring the year. _ NIL4. Number ofcases peding for more than t0 dais, _ NIL5. Number of Workshops or awareness progamme carried out for the officers-
- imctionaries, faculty and students to sensidr. th"rn "gui";;";; f,* r"r"J",. _ u,6. Nature of action taken by the Institurion ue"inrr th. d;;;;;;; 

*-*- 
- NIL

Annual Report - Internal Complaints Committee (2022-2023)
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PAHI"AD SLryGH COIIEGE OF S:{GG. & TDCH.\fi,!r)1rC h\ AtC lIr (n)!t..1.tndil
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l. preventing Harass66.n1; ;_;.," n .

hu*,.,"n;*;;;;;i'".',iii,lll?,:t"ctive ordie ICC is to prevenr insrances or
enui.onmenr where ali "il;;;"' 

l hrs involves creating a safe and respectful work

.,r. Handring compraihrs: rr",aa ":.:::-:: 

-eirdutieswhhour rearorharassmenr.

'"t''"a 'o 
nu.ut'"n''ino 

'""ii"l'"lt]i"":ible 
for receiving and addre'si

.o. p u,, 
"n.,, n g,"o;;;Jffi ;: ;ilff flr.ilmt *xrrxf l{}trtrlJ. Promoting Awarenes(: TL- -^*

."r','r,"r- n"*.rr"ii]',iJ"r#Tl": -.,*ks 
to$ards crea{ing awareness aboul whar

enaagint in such beha,ar.iiil," 11-'"tnanisms 
available. and rhe consequences of

,ro ,r"ro.,"t . -,r* l;rlli'"llu'"'"" t"' help in preventing incidenrs ofharassmenr

4. Policy Implementation: The IC
orgunirurion'. unri-h-u',-r'.;;, il"!". 

tJtt"o:-1 wirh implementing and enrbrcin' rhe
of rhese policies. il.I#;';#:":: rhrs involves ensuring thar emproyees are aware
an) incidenrs uirhour re* 

"i,.oi,r',t# 
"'o'esponsibilities and are.n"o*ug"d ro ,"pon

5. Providing Support: The commift
in.t,aing guiaance on;,;#;;:::::":'l provide support to victims or harassment,
a supportive -"n-n,,"ri'r", *".Jt:,::t::::"":'*i'"es, and legaloptions. crearins

"ont.iuut" to,t 
" 
*".uii;",i:il;;ffi;J: forward can encourage reporting anJ

6. Training and EducatioD: The lC(
educare rhem 

"il-;;;;:;"'.1-:o-'': 
rrainins prosrams ror emproyees ro

preventing it. Training 
"", "^"1r",# 

,ll'"t'..and the orSanization's commitment to
a respectful workplac! 

--- -'"- '-uuue rnlormation on bystander intervention and creating

7. Documenlarion and Reporline: K
aclions laken o - **''r' a"".,,";t:i':9 :"i'-': o[ complainls in\estigarions' and
puu".n". 

"n.r.irg ,,ui,ffi;:;.]]|J l'ln" 'tt' This documentat,on n",r. 
'" 

,.".0i*
aoores\rngharassment. oemonslratinglheorganizarion,s"orritm"ntto

The Intemal Complaints Committee (ICC) plays a crucial role in addressing and preventingrvorkplace harassment, particu larly sexual harassment. The objectives of an Intemal ComplaintsCommiuee ofRpS Col lege of Engineering & Technology include:

8. RegularReyiew and Improvemerlt: The committeeand procedures to identify areas for
should regularly review its ptocesses

rmprovement. This may involve assessing theeffectiveness of polic res, traini[g programs, and suppoit mechanisms toorgan i all approach to preventing harassment.
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9. Legal Compliance: Ensuring compliance with relevant laws and regulations related to
workplace harassment is a crucial objective. The ICC must stay informed about any
changes in legislation and update policies and procedures accordingly.

10. Cultural Transformation: Ultimately, the ICC aims to contribute to a positive cultural
shift within the organization, where all employees feel respected, valued, and free from
harassment. This involves promoting a culture of inclusion, diversity, and zero tolerance
lor any form ofworkplace harassment.
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6th MaY' 2022

The meeting of Women's Development Cell is scheduled on 07 05 2022 at 2:00

prv in Semiiar Hall of the Main Block All the members of the Committee are

requested to make it convenient to attend

AGENDA : To prepare and develop Action Planfor AY 202\-22

clRc LAR

Cc: 1. PrinciPal

2. Circulated among all the members of the committee'
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The meeting of the Women Development Cell was held on 07 05 2022 to discuss aboLlt the

Action Plan for the AY 2021-22 The meeting was chaired by Dr' M K Yadav' Director ofthe

The chairman welcomed all the members ofthe committee & the Special invitees'

tf,aConuunorinherintroductoryremdrksexplainedtheobjectivesofthe
cornmittee:

,. 
'i" 

or"",O" n ,.'ntain a dignified' congenial working environmentJor women

employees including teaching' non teaching & administrative staf{s'

2, To create awareness among Women employees regardinS gender-specific

discrimination or sexual harassment

3. To create awareness about fLlndamental rights provided by the ConstitLltion of

ln dia.

Convenor mentioned about the RPSGoI initiative to continue Gender Sensitization/

ir,l constitution of tndia as a mandatory course in B.Tech csE-vl semester..

The members thanked the Director & the t\4anagement for giving opportunity for

choosing them to be a part of the committee'

All the staff members on the committee Llnanimously resolved to thanks to the

management for providing healthy working environment'

Women staff requested to:

i. 
- 

ionria", u.n, 
'nuets 

in the college buses reserved for female students &

faculties.

2- More effective sanitation of female washrooms'

3. To conduct more gender specific Activities'

Resolved to conduct a Camp/ Semlnar of She_team to educate the students aboLlt its

activities and immediate support in case of emergency

Lii,." r"or"r"","t'""s requested to organize separate waiting area & meeting

arrangements for the females in the various offices'

The comrnittee requested the Director to permit the student activity cell & NsS Llnit

to ,uppon arringtl'u conduct of any event in this regard'

The meeting ended with the vote of thanks by the Convenor'
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As per Sectioo 4 All lndia Coulcil for Technical Education (Gerrder Sensitizaliol\ Ptevention

arJ Prohibition of Sexual Harassmenl cf women Empluyces and StLrdents and Redressal of

Crievances in Technical Instilulioos) Regulations, 201o r ide No. F AICTE w H/20Ibi 0ldated

10rh June, 2016, the lntemal Compiainls Committee wili comprise of the undermenlioned

persons.

'Presiding Ofilcel
,l!'lenber

N.{cflber
- Studenl
- Student
- Mefirbcr
- Student

1. N{s. Ceetanjali Gandhi- Assislant Profcssor in CSL

2. Nfs. Paridhi Tullrni- Assisiani Proiessor in CSE

l. Mr. Saiya Narayan- AssisLan! Professor irr H,rglislr

4. Vs. Pinki, B.Tech CSE (ltoll no 18CS,i2)

5. Ms. Swati- B.Iech CSll (l9CS,l8)

6 Nls. Rajbala'Peon
7. Ms. Priti- BCA (19BCr\26)
8. Mr Ajay Sharma- Accou'1tarr:

Pincipal

Copy to:.

1.

2.

3.

4
5

6

Registrar
Dean
IQAC lnch ge

Ati HoDs

{, n Ps College ol Engg

. \ Balanl Mohinders:rh

& Tech

{HR.}:r'

allmenhers mertionco a

Tho term ofol{ice of thc members ol the ICC shaiL bt a ler iod of three vca|s One lhird ol:$e
members oflhe ICC will be c!;Lnged c!'ery year'

The committee will submit a repon in Princilal's offi.c b, i 0'h June e\ ery ) ear lvil:r lbllo\\,ing

details:-

. Number ofcomplainls oisc\xal harassmonl 
'eceived 

in t[c lear'
. Number ofodentalion or rrairing Pr..grrmmes .nrried out for rhe mcnbers of ihe ICC

!o deal with conlPlainls
. Number ofcomplaints disposed ofduring the l/car'

. Numb€r ofcas€s pcnding for more lhan 90 days'

. Nuaber of Workshops or awareness Progranmc can'jed ou! Ior the officefs,

fulctionaries, facuLty and s!,rdenls to sensilize tlenr aglLinst sexual harsssnenl

. Nalure ofaction laken by the Inslittion againsi tlre perpclLalors'



RAO PAHLAD SrNGH GROUP OF INSTrrUTI9NS
(Engineering, Managoment

Approved byAlCTE/Govt ot indi"1' Afirhated to G Lj' MeerpLrr

euitnt' m"]ttndttgarh' Haryana - 123029

Contact No t o12a5'241431 i Fax I 0L)-.85.2414j4

Email I .psbalana@gmall.com ; website : www rpsinstitutions orq

Date : 1"1 APril 2027

As per Section 4 AII india Corucil fol Technical Education (Gender Sensilization' Prevenlion

and ?rolibition of Sexuul H*u.,nt"nt of Wo.en Employees and Stude s-and^Redressal of

Grievances in Technical Institutions) Regulalions, zo te uiae No p 
'qtcTE/WH/20I 

6/01dated

l0th June, 2016, the lntemal Compiaints Cornmittee will comprise of lhe undermentioned

persons.

I. Dr. KalPana Yadav_ Associate Plofessor ir\ Management Presiding Officer

2. Ms. Paridhi Tuttani- Assistant Professor in CSE - Member

3. Mr. Satya Namyan- Assistant Professor in Engiish - Member

4, Ms. Pinki, B.Tech CSE (Roll no. 18CS42) - Student

5. Ms. Reeta Kumari- B Tech. ECE (17EE13) - Student

6. Ms. Rajbale- Peon - Member

?. Ms. pritil'icA O9BCA26) - Student

8. Mr. Ajay Shanna- Aocountant - Membel

The telm of office afthe members ofthe ICC shall be a period ofthree years One-third ofthe

members ofthe lCC will be changed every year'

The committee will submit a report in Principal's Office by 30'h June every year with lollowing

details:'

. Number ofcomplaints ofsexual harassment received in lhe year'

. Number of odentation or trainiru Pro$ammes canied out for the members of tlte ICC

to oeal with comPlainrs'
. Number of complaints disposed of during the year'

. Numbel of cases pending for more than 90 days

. Number of Workshops or awareness Programme caded out for the oficers,

fimctionai,1i, faculty and stude s to sensitize them against sexual harassmenl

. Natue of action taken by the Institution against the perpetrators'

Prin al
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Approved by AIC

Contact NoEmait rpsbal ana@gmail.c

Ref No. RPs6or/2020/139 
Date:7,h Nov. 2020

Int€rnil Complsints Committee
As per Section 4 All l]dia Council for Tectmical Edrcalion (Gender sensitizalion. Pr€ventiofl ard
Prahibition of Sexual Hamssmenr ofwomen Employees and Students and Redressal of Grlevances in

Tecirnical Insriturio s) Regulations,2016 vide N'o. i.,qrcrgnulzotolotdared torh J..e. 2016, the

lnrema) Cornplaints Comrnittee will comprise ofthe undermendoncd persons.

l. Dr. Kalpana Yadav - Assistanr Prolessor in CSE
2. Dr. ManokVyas - Assistant Prof€ssor in Physics
l. Mr. Ani, PJnia- AssistarL Prol$sor:nME
4. Ms. Swati, B.Tech CSE (Roll no. i9CS48)
5. Ms. Ankita - B.Tech. CSE (Ro11. No.198C02)'
6. Ms. Rajbala'Peon
7. Ms. Dishu Goyal- BBA (19BBA07)

8. Mr. HiteshKumar - Accounlant

PrirciPrl

- Presiding Otlcer
" Member
- Member

- student
- sludenl

- Memb€r
- Studeit

'Member

Copy toi-

1

2

3

5

6

Regislrar
Detu1

IQAC lncharge

All HoDs al

RP S College ol Engg & Tech

loAc3

I,A OJ'

ol

All mernbers mendoned above

Balana Mohindergarh
(HR )
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The term of office of the memb€rs of the ICC sball b€ a period of thiee vears' One{hird of the

members of the ICC wilt be changed every vear'

The conrmittee will submit a repod in Principsl's Omce bv 30$ Jlme every vear witl folowing

derails:-

. Numb€r of complainls ofsexual haralsment received in th€ year'

.Nunteroforientationorl'aininsPros,ammescalriedoutforthemembersoftheIcclodeal
with comPlaints'

. Number ofcomplaints disposed ofdwing the vear'

. Number of cases pending for more than q0 days'

.NumberofWorkshopsorawa'ertssProgmffnecarriedoulforth€ofiicers,firnctioiraries'
iucutty und 

"t"a"nts 
to 

""trsilize 
th€m against sexual harassmenr'

. Nature of action taken by the lnslilution against the perpetrators'
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lnlcrnrl ConrDlnints (innniitttc

As f.r sc.rr,$ I r\ll Iniln ( oufcrl lnr lcclrlrcil.l,du.anon (ucnllcl Surr'rtrrlrLt n 
f:::-' "' "ll

p,.rrt.,1,. , .r sc\uxi ,".",*,* "',u".", l,li,i.,;:;.",;'i";;i;l "".r l' Tt)ll,:'l ::::il::ii:
.r, ..,1 1.,,..r.' 't..r...:'. ..- ,..'.\' r\l'II\\II:'|- dI(L ' rrLK

lnr..rtl ('t,rxthirns ('.mri11rc. \ill c,rrnprisc ol rlle undementioned lcrst)rrs'

I \1s \1!kcsh Kunrlri As\isla|r Prolissor ir N{alhs - nesiding Olficer

I \1r S.11r(1..r \:]d.r\ ,\ssistinr l'rlrlissor m Civil Engg - Nlcmbcr

I l1r. S:rl). Narryan Assisml)t I'rofessorin Unglish - lvf€mbcr

a. lr'ls. ,ranr. B.l cch CSU (Roll [o 13EE03) - Studenl

i Ii\ t1.dhu-B Te.h CSF (Roll No l8CS2?) - Srudcnt

6 I\l s. Itarbala-t'eon 'Member

I i!ts. \lonika' tlCA (lgBci\lS) - Shrdenl

S. l\{r. Manoi Chauhaf- Accounlam - Member

Email : rpsbalana(Ogmail.com ; Website

The relm of oflicc ot the members of the ICC shall be a period of tlree vcars One-thlrd 't rhe

me bers ofthe ICC uill be changed every year

Thc corx.lillec u,ilt subnrir a repod in Pfllrcipaj s otiicc bv 10!'Junc every vear with liruo\rtne

derails:-

. ]'umbe. olcomplaints ofsexual harassmerr received ir the veir'

. 
"",rb.t ", " " "'" Ion or lra rrnlg Progranrnes carried ou{ lor l he rncrnbers o f the ]C ( t' rlcrl

\'ilh cornrlaints'
. x,rn5er ofcomptaints disposed ol'turLrlg the ve:rr'

. Numb.r olcases pendmg tor inore rhan t0 davs

: .,,;;:.;;;";i' "p";, "".,."." 
r''"st,nm' carric'i orr lir lhc orn'crs iiurcrr'nur'\'

- 
,'.',' "" 

r"r '' " -J "' 'u''11'" '")" ''
. v.,",:. , :.',. /Lc' qr "' I Jrru 'rr' 'r'''r' I fc f" '" '
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Rei. No. 9sa.t /"24 )4 I v ;&t s

mmitlee \\'ill rePor! to the Director'

gos! d

Date Pda lp",+

o

{As pcr Scction 4 of All In.lia Council for Technical Education (Getder Sensitization'

Plevtntionan.IProhibitionofsexualHarassmentofwomenEmploy.esandStudentsand
Redresstl ol Gricvinces in Technical Institutions) Regulations' 2016)

Wilh relcreice 1o the lbove, and as per guidelines of AICTE, Handbook 2017-18' the College

has established the lntemal Complaint Committee with following membe6:-

1. Mrs. Kavilha Sharma- Convener

2. Dr. Yogita Yadav- Fa.ulry Rep.esentative

3. N.lrs. Sunita Yadav Faculty Representative

1. Ms. Rajbala 'Non' reachi18 Repre enlati\e

5- Ms. Jyoti - Faculty Representetive

6. Advocate Narender Yadav - Extemal Member

TheCommitteewillexamineallmattersrelelinstowomeninthecollegeandwillmake
.rrt.ij"". ""i 

p."p".ais to the institute administration regarding such matters'

Thecommittcewi]]arrangeproglam!onwomen'sDayandatothertimes,asisdeemed

al The comniflee \^ill rdmiL romp'ainl' from
"' ';';;;i;-";;i;v"". on i"tutt'n"nt and discrimination in the workplace bv otler

a emolovees.

" i",l"ii *a"*, on harassment and disciimination in lhe class'oom and in relation to

" li"ia"'""*rif"t by facultv and staff (Student to student cases will not be handled md

**iitl-..t"""a to 
'r'i 

oean Student Affai$)
.^--r. '"";aenrs on harassmcnt, assault and olher forms ofmisbehavior by employees'

., l^'-'^j--,,'"" *rrt follow relevant Ac:s, Rules, oM of Govemment of lndi! and Coud
D' I rr' lvlri r"*r* ,. anolicabie from time to time.

."1t"fit" a"..r"i'"" * itt i-nstirute Enqurry Committee as it deems fit to exsmine puticular

.n-olatnts
ii,ilj'i"rlni** \'rll make rccommendatiors on aciions to be tBken on sp€cilic complaintr.

to:
Di

cQaln

& Tech

I
I

ResisLrar
All-the members mentioned

G\

L!i\ i. (HR,)

OFFICI ORDER

h.Tifu\ AL COMPLAINT CO MMITT EL

copY
1.

2.

R.PS Colloge ol Engg.

Balana Mohlndergarh
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RAO PAHI"AD SINGH COLLEGE OF ENGC. & TECH.
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Balana, Mohindergarh, Haryana - 1 23029

n il:,fsr.il,,nirrr .'

e of Enqq & Tech,

NOTICE

The Women Ce I oI R Ps co ege of Efg neer ng & Techno ogy Balana, Nlahender

Garh s go.g to organi2e an interactive sesson a.d lalk on lhe lopic " BET|

BACHAO BETI PADHAO" on 06.01.2021 in the Sem nar Hallat 01 00 pm A the

9r sludentsandiemalefacullesarehereby nformed to attend the erpen talk Mrs

Pavtra Rao wi be the chietguesl oithe evenl

t0Ac



An ft.raclve sessiof and Expertlak on thelopic BETtBACHAO BETi pADHAO

was orgaf zed by Women Cel of RPS Col ege of Eng neer n9 & Tech notogy

Ba ana Mahender Garh on 06 0'l 2021 n the Seminar Ha at Ot:OO om Nrrs pav r.
Rao was the chiefguest ofthe programme

rhe ta k was staded aner speech lrom Hon ble D reclorPrincrpa Dr N/ahesh Kumar

Yadav and i,,lrs Pavtra Rao Aro!.d 75 g r studenls panrcrpaied n (he proqramme

/'

I

t)

ro
0

b

I PS College of EngO. & Tach

Sabna liohindeqarh,ll A ]

g PAIII.AD SINGII COLLEGE OT ENGG. & TECH.
'\p|n\.dhrAI( ll, (ir' .rh i,( lrii i,i.Jk) , I l
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Gender sensitizatlon

Number of

Participants
Date, daY &

N
No

56

18lA)l)o21,
ThursdaY,60

proEramfire

Hyg.ne Practlces & effective

menstr!atlon management
VLrtuaL A\rarencss

Program on Menstrual

lt\/1licne

1

I13
in utes

1-8 /a4 17022,

Monday,60Hyglene Practices & elfective

menstruation management

techniques

VlrtualAwarcncss
l)rogram orr Vle n stru,r I

Hyglene

124

091)a23,

ThursdaY,60

mlnutes
Programme

tlygienc Practiccs & effective

renstruatlon management

techniquesAwareness ProSranll

gns! 4

& Tech
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lt

HVGXEN,E
in crssociafion wi th

Millionminds & WhisPer

Date: l8
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& Tech
(HR )

R PS College ot Engg

Balana Mohrndergam



Report on Virtual Awareuess Program on Menstrual Hygiene

Date: I8tll l'-cl)rual1 12021

Organized by: Trairrirrg and l'lirc(rncnr' T)cparlnrfrll' IiP:i (irorrp oi

Dvcnt Sponsors: IUill()rr Mi.rds an'l Ilnichalrrr

Spcakcr: i\ls. Nlcgl I rr:r Ii;ru shik, ll'icharrrl

Introduction by: N'L. 1';.rr idtri Tu11:1ni' '\ss1 Proli ssor (lSE l)ul)tLrrnr( 1r

tlr, 1r-rLrlrjr g:,rrr(l I'l.L((!r1t)rtl)(p'LrttllcnLal lil'S (lr'itlp (rf lrlslrirLlloFs

orirlrrrizr:r1 n \irrrurrl r\Ni1r{jt'ss Pro!}Jm 'r1.}n'ntlr.Lrrlll\Pl: ','1..1. 1. .]1..'*t'' "'
Fcbr Lr:rrl 2O21 lh(r (rvcrll, "pu""'"'(l 

Lr5 Mrlhun \lrrrrls arrJ lLri l r rrr airr: l

i,, "4,,,,,,," 
ilnd croitllr i\\:'lr(rncss aboLrt mcnsti Ll l h!gictrc rtttrorrg

.rr!r.irrecring rn.l ma!1:rgtirntrnl strrd'rrls'

llvc rrt Overvic$/:

Evt:nt Dctails

S!c3tseri

T )( , \,(rrr1 \flrs Po\1 r('(1 l)r' \1illio11 l\'linrls:Lnd L;rri(:llrlrm' Ll\o ()rilar1L7:LlrLrrLr'

rorrnrlr:tr:cl 1o l)r-olnolirrg h'-T jlh nnd "vr:tl-bcing

lus ,l i.rrllr rr.1 lidr?-shi/i lrotr Unichtrrm scrve'l ils lllc 
'lis(ingllirlr(rd 

slrtel<trr ir't

i l,, :';;, I"'1s. liarrslrik ls an cxpclL in the li'l(l {)l In"rnsll.u;rl h-vgi( r1c'

i,',;'";,,*traltholknot'lcclgc;:r11(l cxPcricrrc( r')shar-c\vrthrlr'sr'r(L(rrts

ol

oi Engg
ndel€arh

& Tech

lr-rR.)
RPS College

Balana l,rlchr

lrrrroduclion

NA

slT .t
l]Il(h fll



Nlt l'oridhi Ti?/?orri, Assrstanl Prolcssor irr lhc OornlnrLcr- SciLrIrt:< ;rnd

i, ,r,,,l."r,,,u,r.'n,,:lnlont. providcd a u'arm \r.t lcornc to thc a1lr'ndlrcs llnd

i , , , , , , , f L , , , , , , f ,t,. ,:.t,r,,'r,cd spr":'kcr, i\4 s \'4cghnr' I(irustrik' Nir' TLL(lirIri

i',,,r,,*tr,,,0 l\{s. Kaushik s achievcmcrls anLl cxpcrlisc in th(r lr'ld' sclrillg llrrl

torc lor' arrl iilol nlali\,c s.ssion'

Pro m Hi(hliehts:

.llLr.vr:llrt'i)\1'IcCl(.sscrrlL;rlrrlpicsrclatedt.]njc]lSLrlla]LIt,gicrlil.jLlr:IlrtLrngLlt

irrri(,rt;rtr.. oT n\\'ar(rtlcss, oommorr nliscor.lccpl1l)rrs' :rnd Llrc sisirilic:rlrt ( L

1r',rpcr- hYgt.ltc Pr-:](:t(ros.'rl" i1,,,,1r,," l(rrirslrik shartrd valuablc inslghls Lrllo rlrr'lrrl('sr rltt'tlr'lrntctrt: tr

,,,,,",tint lr\ qli rr. prorl(i(r1s sl1(r(L(lin!, Iigl)rorr 1)rt rrrnovaLrons l)ro relrr i(rr lr

Ir .Jri,lL,Lt ttr
t_lrL \irLr.rri l1)rrrri:rL :1 l()\rcrl fu)r it1('r trrrlr\'c scssrLrrrs' L-nablrrrir' slrr([(-]rls 'r 'r\l'r

qlr,'sLio,r,t ;rr r11 org:r1]c irr rliscLtssiorrs rog:rrdirrq rnellslr ual hcall l)'

4q4iclqqe la r!!. j Pqtiq! i

l_ r( r'ngiLr.d inil arrrL rrrrnagcr'clll sluLlellls acliv('ll Pnrticiplr( d irr th(

p,,,S,.,;. a"-,,".t,:rtirrg n kccn irrtor-est in thc sllbjc(rt rnall(rr 'l b(r rllrr''n( 1'r\('

1., ,,,,,,,,,, ,1,. (.f.r1 1rL,.;1iIlIri.I r (l.,,n..inri(i t:xchrrngc olirlcrrs rrrll r-1i,,r. ,ri,

A {1c.1i(rirLe(1 qu.s1iorl-;rnc1 :rnslvcr scssion provid'd slud{rnl-s \\'i1h.tlr('

opl)orlLrlrilr tosc(ikclarilicallorlonvariorls'rspccrsofm(rlrslrual hlgirlrc' NIs'

K.,.rrshilr.rcLclrc."s.lt]qtr(]li()SlvilhcxPcILiscan.]cll1palhy,foslcfillgan.jltli
r,,,1 Lrrl(rr Ir.1li\'(r clis.Llssrorr'
Corrr:lttsirr tr:

'l'h( \iirlual A!r'er_.rrr(rss I)rogranl on l\'{cnstrual llvgrcrrt: pr()!'d 1o h('a

s[lrr1lic:r]rl rnrLisLjvc ilr Promolirlg h(]alth a\\raJ( rrcss nnrorr:1 !LudL)rrls Th'

.,,i1,,1rr,,,,1,,,, \\'i1lr Nlillirnl N'1ir1(ls rlrr'l l'lnichzrrm |onlril)Lr1('(l r(r rl\1 :rtr{ 'r's I

I (\.LrL,( r'irLirrrg il.r.l riltr(L.Llls 8nrll(rl Ylrluilblr rlrsighLs' lroirr'ril ri:()Lrsl

ol

rl.l

R .P.S Colle9e

811?na flro"
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ia.leigarn

&'Iectl
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T

AsE!q\vlLdglagaqsl

Tll( .|.raillLrlq,rnd T,LaCc.rnenL I]cpatLmcnt exprcSscd gr:rlirtlr]() 1o N,4illi()rl

nri,tar, U,rl,l-,,,-, Nls l\'1'ighna Kaltshik' ancl Mr' Par-icllIl Tullalri lor rlr'jr

vrlLrabl(r corllriLmlrons 1o lhc sllcccss of thc plogrilm'

ilr.l.,r"r,.u..,,".rLrlla achicved i1s objcctivcs by irnpartirlp, kno\,1({lgc.

., Lt .. . .. .l r ,n. rrc:',o'r'r\: ::n.l "":: l': l^..
. ,:tr r ., ''r | " 

-1!: ln \l'lti'nt\ '' Hl'L ' '"lr "l rr\r l'll''rl\
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Virtual Awareness Program on Menstrual Hygiene
ATTENDANCE SHEET

tion Time APProval Slatus Phonc
First Nnnc Last Ninrc Email

Shan! pLacenrent@rpsrnsllutonsorg
rddlr 99-016r@gmall.om

L/o. r.n Sh!rm: spdmpprT@lnralcon
on ch rosYa(oqBailcom
mansh,Yadav3r22@gma com

shuphogal2005@gma L.com

l,,lanrslia K!nrar: Nlanrshayo2T@gma I com

r tuyad.vO6z00r @!mail com

de.e.!yoi7@gma,lcom
an ral8422371@!nr. .com

n.i)l ryadav36,4a@alma I com

l]y8.r ;/0!r-.5(rrna ..n
y..ravmedh!srra!887(rom! I com

s nlu(.146630 542 8@ 9m arl com

Svansh kas35@9ma com

i k yadav12135@9da Com

Taiyachanin.s8S@qmail com

K!ush,k .eetkakaush k012@gmail.can
kh!sh raclgiiSao)amarl com

Llr i !aaa".!dariaS@qm. com

20Cll Ll:13 Oh.rr Clrarua.l aklia09l 100@gnrarl..om

v ay.sha2806(D9ma I com

umap.rmar!ira41@!ma com

N (11" Yrca! yn,k(a0003@qma L com

sor.lhhoom ka@!ma I cofr

na|.yr 000.rr@!maLL c.m
prashanlYad.!1 I 034@gma c.m
J.l1orran@!rn. Lcom

llansdl bsrril<h:453@qma.com
r. Yaaa! r:rsaror a@llnra com

snasrrtra a95071@gma I cotn

neeruyadavr69@!rna I com

pnrel sk!mar 94@!lmarl con

paya.kabansal9o50570234@

Li,.rba Lambaafla6r6@sma:l'com
y-davkh!sbLr2001 @gmall.orl

(onrar P r.gar k. alFiro!a102@!fl' I 
'onr

rewas.202l(rgaml com

l,,bmla S.rgwar s.meersafgwan@!lnaLlconr
n naksh 02i6@ama com

anulaYdda!903(@!ma I conl

.rznr1.ku445a66@gmd,l co n

Nan.r, .. .er.rnri r.xd ne.slllT(0(nrailc'm
tlal ya !o! 1.r230?.,!0)9rn. r)om

Dal ya dah yam079@9mtsrl conr

Shasu.s!2e.Yad.v@smarl conr

Va.sh ka6yaiav@sma com

Sn."'., Gha.q rs Chrngrassh'e13ll5@!nrail'onl
r tuca9ai200c(@! a'l com

F, shas ng,i/1r @smal.on
I ary dh ndh!v. kalpa..06(19marl com

t,lehsk (!ush ,i mehak@g obalhu rlio!ndalion 0rg

v dY. r@g

24-01-2021 15 54 app.oled

25-01-2021 l9:28 aPProved

25-01-2021 r! 28 apProled
25-Ol-2021 19128 aPProved

25-01 202l 19 29 aPProved

25-01-2e2r rO:30 aPProvcd

25-01-2021 19 31 aPProved

25 A1-2021 1,) 31 aqltorcd
2\'A1 2A21 19 44 a]Dt.red
25 01-2021 19 4-q appr.vec
25-01 202'l 1!r 54 aPPro!ed
25-01-2021 19 5'1 aPPrlven

25-l]r-20?r 19 56 aPProve.

25-01"2021 2A A2 .P1t.lel
25 01-202r 2O 02 aPPoved

25-al -2A21 ?A 11 aaP(.reti
25-01-?02r 20 15 aPProv.d

25 01-2021 2C 19 aPProved

25-41 202'l ?t) 28 aPPr.ved

25-0r 2021 20:42 aPProved

25 Cl 2021 2145 apPr.ve.
25-01 2O2l 21 08 apProled
25-01 2021 21 21 aPPto\eL|

25-01-2021 2'l:55 .PProvcd
(]1-02-2021 07 54 aPPro!.d

ol-02-2021 08:02 aPProved

o'l-02-2rl2l 09 2B .ppro!.d
o1-02-2021 1l] 0/ appro!.d
Cr-02-2C2i r2 rl aPn'.!';n
0r C2 2O2r r -1 3il .Pr)r.v.il
Ol-02 ?02l r545 arrProlctl
Cr"02 2a2I rr 55 ;PPr.'rl
02 02-2C21 10 1l zPlrov.n
02'02-202'l r3 08 aPFroleo

Q2-02-2021 lt 34 aPirroved

03-02-2021 0r l4 aPProvea

P-a2 2A21 "'6 Qa aPPt.rec

82224i91.'
83076138ijr
8)21Ai24\4
74193464)7
a3r.7gr2aia

g,r 169631r,'
8396S:i,239
E671519!lL){:

i a /61155:ial

!laii6la,1rrr

9468349 J\ t
!,1663!4,1,',8
ern87 i56 (i

ia560 6 /,9
a1t7? /4 2

83a78rr38lr1
9rr8?5.101il/

,121160 /a rr

-q1lac6l1!:,8
8!006:.76211

Bi)539 66',4

a31113a') t'
91505 42 )4gmal.on 12_l]2 rO21 I r'5t apPnrv'd

12-i2 2C21 1 / Q2 a'Ptar"

Pnncpal
of Enog. & Tech

12-02 202'l r7 58 aoProvs':l 80534 n2:',9

12-A2 2021 2A:21 aAql.u.t) Bna3(lil I r,'

12-A2 2A21 2A 39 a1]ta\.d 810,'i'r2i,9
13-02-?C2i 22r26 aPPIov.n gi13rn31!5

17-02-2021 09 10 aPProv.l 95,8i r86,::l

i A2-2A21 '1 Aa .rf.. ':J 
bv s'lr t!r')/':rr2'r'r

17-02-2A21 11 12 a11tarel 8tii84r I4.i9

17 02-2021 I 1:13 aPProved

l7-02-202'l 1 1 :'14 aPPro!ed

i-A2 2A21 11 16 aPPot.J
17-02-202r r1 16 appro!.d B2?2t ?l \

i O2-2A7 11 11 aPP rled 82950r 4t-,:

17 l)2-iC2r'l:1, aP!r.ver
1l Q22021 '. 2A a91t.retj !,J!r 0r 73rra

fi O2-2A21 1 ' 2a a?Prcled 81iB50rl4lr (l

17-()2-2A21 12 26 al1toreJ 8l309:3:r l!l

l7-02-2021 12 36 aPproled 959',1' 12lll

ot.eng,

tu -, rir.riJ",tit ih ,.f(ANA

sa n pr yansh 0s8@gnraLlcom
nikkirao2 7 30I @qm arl. com

R PS

poonamyada!97281 5@gmail com

Yr-.v Y..irr'li.1:all5e{liralcon

9,',280a62..11

1t--02-2021 1 1t arl rt.t:
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l lr \itLral a\\::llc-rIcss pl()glam aimcd () c(lucr-rlc ilrlcl (rr'o11lc il\\'r1lcll( ss

,,,',,,rg-.,',,f"",,, abouL m,,rlstrual hrgr' nc' 'r ':'i l''l l"i l'll'1.:]' "
.r"ir".i",'*,,-,,,r. hc,rlth Th' 

"tu"ti 
*'t" thouglLLLlrll\ rlL -r'r rr rl r' 'rrrlLt:ss tlrr

.,1a,r,. =.,r, ,,"r,,,.g nlclrslr Llaliorr, dispcl mYlhs' an(l prr)\'i(l(' l)la(rt crr

irL.,qlrts inLr, mrrrntaining good crrstrLlal lr!gicrLc prat--trcr s

Conducted by lrainirrg an'l Pl'r(rrmcnl Dcparlmcnt ttT'S (lrorrp (')1

Date: April lB, 2022

I]vcnt Ov

IntIqd!clioai
,]. lr ,t-rlrillirlg;rI)d I)lilc.Jll()l11 l)cpaj.Lmcl11 olR],S(iroLrp().Inslilrtljolls

oLganLzr:d:. \'illual au.llt)lI('ss plogram on NlellslruaL thgLt:rlL orr 'lxlrLl'r\ :lt'

2)lll lor' r'rg.Lrrt:crinia i11]'l rnlrnagrrrn'nl strdcrlts 'l1rr: cvCrrL rr'rs 1x'$r'r-t d br

l,l ,,rlin Nlir (lf,rrrr(1 Lrni(ihrrrrn l'n(r promirl(rn1 orgrrlrTIlLrr rs (l((lit' lr(l 1(j

;,,;",,'* rt.rlrh ancl rv<'11 1l:irg Ms' )'1oha1r Iiaushil< lr('rn L' rich:rLnr strrrr

ilr I h( (rs1. i m(11 spcrrkor lor rhe cverrr

Rcpott on Virtual Awarencss Proglam on Menstrual Hygiene

1!I EN STI1UAL IIIALTH & IIY6IINT

IVIANAGEI\4ENT

uni(harrn

collabo.ation with Million Minds and Un harm:

ol EnBg

'l lr L:olliLbLrr arion rvitlr !lillion Mincls :rrrrl LJrIi(rh'Lrln l;r'orLght r rr)uab1r'

, rn, rrist r, I ra -or .' F. rn l,' '\drrr \lllrlo'1 \lin(r " ( ''\\ I :

,,",; ,';, -.., ir,1 '', ..'',,,\'^rr r",,r-' 'rrirrr'r 'r'''r".'
,,' ;,i;',i',i,,;;.,*,.,'"'un"r''"''"aLcadir-,ficonrparr\'1r1 p.'so,al (ir r(i rrr'l

, \ r' o '\'1'r' 'l 'rt 1 r' 'r'4 I'r'r'rr I i'rr' v '' rr (

RP 01

'i:

Balana N4ohind

Enoo. & Tech

erq;ih (HP )

J un(halm



Spcaker Ptol-i1c

dis(rrssjnil mlirstrual h-\'gicnc

Ney HiEhli hts of the ProEram

Dispelling MYths:
surrounding mcn

: NIs- Mchak Kaushik, Unicharm

NIs. lV(rhal< lilushik, rcplcsenttrg llrich;lrm brouglrta\'r'IlLlr()1'1<rro\ficd!'

'r'' . "xli l'i"r' 'l ' llr' \" r'l''r -\\' 1ll"\s l'r^:'l 'nr \.J \" r,'''' 1."' 
,il 

"li

' .,l. -'I I''"r 'l '"'''"V'^ r'ri '('r ll'
,,,rl*ni.,., ,,',,,,, rg pracric'rl inforiLariorrwitLacompassionalcaPl)ror(rlrlil

l,lilrr.rrriortal (lolllonL: Th(r prograln l)egarl NiLh 'r 
rrlfor lnalivL' s{rssl')rr

; ,r,rr,', ''' rl'"rnp'rr '"'' 'l Lir'q:'I r'li' I

I) ( ).11r cLS.

l\'l q tiailshik alddlessed Pr(rvalonl rn\llrs rLrr(r lab()or

;,;-,,i;"',.. i,",,,,i,,g,tt "i':'r ""'1 
1'un'sr 'lrrrl 

qLr' r. l'r.rLlr

rlo'.vr brr].ir'r's alrd ro(lLrc(r sli[ilna'

l'Lrrl,.rct \\rrr.rrr:ss: Urri(rh'rrrrl prrrr'Lrl.rl Lrrsig)rls rrilo ll)'ir I)r('rlLr(ls'

, ,,, ,,l".1Z', ,, llr(: imPor larl(rc oI (:hoosirrg qualil\' sarrilala'])r()drr'Ls 1or

:'"i.::;,ii,,; r qr-t.,r ""in" allo".'t:J sturlc,rs 1o (larir,. 
'1i)'|Llr!] 

irir(L La:r I

l, , r .rr, , "'r .r',ir "l ,'r \ 'r'''1"' ''r''rt'

""''l"L''i'','
,,,',rr,'" ., r,i :l,,t,.."t,'" tn"tl"rt'tl rnaking Lhc \'rrlual progr:1r'r boLh

(',lLicxlionrrl rriil l);lrLicil):rtor1'

ll,rlisric \ t1l b(ing: 'fhc.v('nl (lj'lD t onl\'ft)cus on phvsrtral nspecLs i)rr1 al:n)

ti 1,hLiali1a.l I lrc importan(ic' c'1 'nc'lrrrl 
lrnc1 rrmotional u'cll hoinr durrnq

1,,.t,.:,,.,,,, 
-ri,li."r 

g"' *'iLh thc.r'rr:.all rnlssiorr olN'lilliorr \llrrcls tL'

pr'o n rol c com l)rchcllsi\'(r ho:11{h'

oA/"^
PnncrPal

PS College ol Engg & Tech

)(.'

ol

NA

R
Balana Mohiodergarh

(HR )



Thc virtrt:rl a\\'arcncss progt_am r.(:r:eiv''L l'osili\c licdb'l' k i1 rn sLirll' nls'

".i,rr, "t,,,* *.,,,'].t,,:1c 1or'Ltrt inl_orrnativc "rlld rtrclLlsLrc rlrprirrLi I lh' Trairritrq

,tlr.llrI.l]CL].i:,llII)CparLrI(]irlpLanstocollaboralct'ilhMjlliorlMirldsarld
L]L]lcllarrrl lrll llrtlrrt ilriti;rtlvcS, c()nrinLlillg thc.lialoguc orl imporra]r1 lr{].rLlh

,;;;', t-,,,',,, pr,rnrolirlg o.,lrr-rrll lc11 being among srrrd(r'nts

lr ,rr, rr:hrsiorr, lllL- Vir lual ,\\\'nr-cllcss l)rogralrl on \4onsl -ral I rgicnc r''''rs I

s,ri c( ssl',ll :,rr{1 LnlPi''1lul t'r'r"tL' l'o'tLtibulittll to rht lrolisticrltveloprri' r1 
'L 

i(L

a\\itr('rt(rss i)i sllr(lcntsrrtlil)S(iro!rPolltrstitullorrs Thc 
'ollNlr'rL.lrtiorr 

\\illr

i.. .,, . r"" rJ''' r'rnr"t''r ' | :
(r::r1 iriqilrilnrl)r.hLrlrsi\'(:rrndrr'clL 'r"'rndcd 

LlrProrrlr lt rrrr'L 'Llal lrtrrJtrt

Eer!3cL{n{Euturc lqlllgllYg!i

Eng0 c

Pnncrpal

R.PS College ol Engg. & Tech

Balana Moh indergarh (Hil )



Virtual Awareness Program on Menstrual Hygiene

ATTENDANCE SHEET
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RPS Croup of Institutions

ReDort ,tt Melstruation AwareIress Paogram

Datc: Scptemb er 28. 2023

Lrtl..1u ctior'r:

lirr.r. (tl i(irir,.,1 i.'i':;i, )rtf arl'[]rs-ilr,ll,)rr\ rrrrr r' Ir:al rr11 niir. r'1' I l

lretTstruqtiofl Awareness Progrdm l: coll trror rllrlrn tr' lth Ul{/CIjAJi" r

l.a:tdt)t(l .l(t[)elcse littrt irt lttr.lirt.1'he progratr \\':ts L-'t:otllicI,'cl on SePtembe'
2.8,2023. r,irh r:or:ccr;rive s('ssior-rs LrelrJ lo. Dig.te slLlcl( rrls.rr ,i
::ng r' r'r' lMirrrag{ ntlrrli s'.uaanls.

Sessit}n Coordination:

Degr'. c Strrdc^as Session."lht' :,:ssiotr illl Degaall studalrLs \\i)s ( \:)1 1'l'.

r!)r'.. r r((r i'., ,r. Sr,ril.. Yadau, \\'l\t, ( r'l3lla(r(l :1 a !rolh nllcl illlirr-rll:r1;r'
1ripi 1,,'r)1 rr' lo- irll l)ir_1i(rrr)itll(s.

i

ol

' ,: :-;.i.l

t

& Tech

loAC

Balana Moh indergarh
(HR)
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eaker Profilci

Ms. Nitla Chandha.ry. i srl)ecialisl rl Social ,,,, or1,;. \!ooll.ln ( r1rpo\\cr )r( i I

rlrai |rr'r,ii, I rri.,rLirilerrl(rlt sc!\,aal ars the it('r','rt1a sDe.tk{rr lbr-L:olh s<r,;,rror :

ihc l.:: lecr : :r rlte:qr-ll p:r.1 rrf (1ry1(ll1,4Rl'/ irtrilr: l SR a,-r'ri: sir,r'r' :)i l ,

f',llr r:lir: ir,: ',,.r':rILIr ,r: l:nol,raaiga.rnd ('-\l)erit'rr'('Lo lir. l,r'li!r'1'IrL

I'r.rg!urn Highlightll
r i,l, r'rr Lrrl', n ,rirr'i r-ar i'irs I)loqrilttt i,)' ft'ii r r'. i:,r' Iir'r, ir It l

r\ Lt, ti !t

Un,le{standing Menstrudtioft: Ms. Clr|rtrdhirn t).,)\r.l((l jrsral:r, 1 ,
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